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LABOUR WELFARE AND INDUSTRIAL RELATIONS / LABOUR AND
SOCIAL WELFARE / HUMAN RESOURCE MANAGEMENT

PAPER—II

Note : This paper contains fifty (50) multiple-choice questions, each question carrying
two (2) marks.  Attempt all of them.

1. The managerial function of organising is to :

(A) review and adjust plans as circumstances alter.

(B) establish a programme for accomplishment of objectives.

(C) get things done through others.

(D) create a structure of functions and duties for a group of people.

2. Match the thinkers with the management functions advocated by them.

Thinker Function

(a) Newman and Summer (i) Organising, planning, leading and controlling

(b) Henry Fayol (ii) Planning, Organising, Commanding,
Coordinating and Controlling

(c) Luther Gullick (iii) Planning, organising, staffing, directing and
controlling

(d) Koontz and O’Donnell (iv) “POSDCORB”

(a) (b) (c) (d)

(A) (i) (ii) (iv) (iii)

(B) (ii) (i) (iii) (iv)

(C) (i) (ii) (iii) (iv)

(D) (ii) (i) (iv) (iii)

3. A special kind of plan formulated in order to meet the challenge of competitors is
called:

(A) Single use plan (B) Programme (C) Strategy (D) Project

4. Sequence the following phases of “Hawthome Experiments” in the order in which
they had been conducted :

(a) Mass Interviewing Programme (b) Experiments on Illumination

(c) Bank Wiring Observation Test Room (d) Relay Assembly Test Room

(A) (a) (b) (d) (c)

(B) (b) (d) (a) (c)

(C) (d) (b) (c) (a)

(D) (c) (b) (d) (a)
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oý× ·¤ËØæ‡æ °ß´ ¥æñlæðç»·¤ â•Õ‹Ï/oý× °ß´ â×æÁ ·¤ËØæ‡æ/×æÙß â´âæÏÙ ÂýÕ‹Ï

ÂýàÙ Â˜æ—II

ÙôÅU Ñ §â ÂýàÙ Â˜æ ×ð¢ Â¿æâ (50) ßSÌéçÙD ÂýàÙ ãñ¢Ð  ÂýˆØð·¤ ÂýàÙ ·ð¤ Îô (2) ¥¢·¤ ãñ¢Ð  âÖè ÂýàÙô¢ ·ð¤ ©•æÚU
ÎèçÁ°Ð

1. ÃØßSÍæÂÙ ·¤æ ÂýÕ´ÏÙ Âý·¤æØü ãñ Ñ

(A) Áñâð ãè ÂçÚçSÍçÌØæ¡ ÕÎÜÌè ãñ´ ÂéÙÚèÿæ‡æ ¥æñÚ â×æØæðÁÙ ØæðÁÙæ¥æð´ ·¤æð ÕÎÜÙæÐ

(B) ©gðàØæð´ ·¤è ÂêçÌü ·ð¤ çÜ° °·¤ ·¤æØüR¤× SÍæçÂÌ ·¤ÚÙæÐ

(C) ÎêâÚæð´ ·ð¤ mæÚæ ·¤æØü ·¤ÚæÙæ

(D) Üæð»æð´ ·ð¤ ß»ü ·ð¤ çÜ° Âý·¤æØæðZ °ß´ ·¤ÌüÃØæð´ ·¤æ °·¤ Éæ¡¿æ ÌñØæÚ ·¤ÚÙæ

2. çß¿æÚ·¤æð´ ·¤æð ©Ù·ð¤ mæÚæ ÂýçÌÂæçÎÌ ÂýÕ´ÏÙ Âý·¤æØæðZ âð ç×Üæ§° Ñ

çß¿æÚ·¤ Âý·¤æØü

(a) ‹Øê×ñÙ °ð‡Ç â×Ú (i) ÃØßSÍæÂÙ, çÙØæðÁÙ, ÙðÌëˆß °ß´ çÙØ´˜æ‡æ

(b) ãðÙÚè È¤æØæðÜ (ii) çÙØæðÁÙ, ÃØßSÍæÂÙ, ·¤×æ´çÇ´», â×‹ßØ °ß´ çÙØ´˜æ‡æ

(c) ÜêÍÚ »éçÜ·¤ (iii) çÙØæðÁÙ, ÃØßSÍæÂÙ, ·¤×ü¿æÚè ÖÌèü, çÙÎðüàæÙ °ß´ çÙØ´˜æ‡æ

(d) ·ê´¤ˆÁ °ð‡Ç ¥æðÓ ÇæòÙðÜ (iv) Âè.¥æð.°â.Çè.âè.¥æð.¥æÚ.Õè.
(a) (b) (c) (d)

(A) (i) (ii) (iv) (iii)
(B) (ii) (i) (iii) (iv)
(C) (i) (ii) (iii) (iv)
(D) (ii) (i) (iv) (iii)

3. ÂýçÌØæðç»Øæð´ ·¤è ¿éÙæñÌè ·¤æ âæ×Ùæ ·¤ÚÙð ·ð¤ çÜ° °·¤ çßàæðá Âý·¤æÚ ·¤è ØæðÁÙæ âê˜æÕh ·¤è ÁæÌè ãñ çÁâð ·¤ãÌð
ãñ Ñ

(A) °·¤Ü ÂýØæð» ØæðÁÙæ (B) ·¤æØüR¤× (Âýæð»ýæ×)

(C) Øéç•Ì (SÅþðÅèÁè) (D) ÂçÚØæðÁÙæ (ÂýæðÁð•Å)

4. çÙ•ÙçÜç¹Ì ÒÒãæòÍæò× ÂýØæð»æð́ÓÓ ·¤æð ©Ù·ð¤ R¤× ×ð́ Úç¹° Ñ

(a) ÁÙ âæÿææˆ·¤æÚ ·¤æØüR¤× (b) Áæ»ëçÌ (§ËØéç×ÙðàæÙ) ÂýØæð»

(c) Õñ´·¤ ßæØçÚ´» ÂØüßðÿæ‡æ ÅðSÅ M¤× (d) çÚÜð °ðâð•ÕÜè ÅðSÅ M¤×
(A) (a) (b) (d) (c)
(B) (b) (d) (a) (c)
(C) (d) (b) (c) (a)
(D) (c) (b) (d) (a)
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5. ‘Unity of Command’ is violated under :

(A) Line and staff organization (B) Line Organisation

(C) Matrix organisation (D) Staff organisation

6. Match the following :

Personal management function Deals with

(a) Job enrichment (i) determining relative worth of various
jobs

(b) Job description (ii) restructuring job content to include more
responsibility

(c) Job specification (iii) qualification of job performers

(d) Job evaluation (iv) functions required to be performed on the
job

(a) (b) (c) (d)

(A) (i) (iii) (iv) (ii)

(B) (ii) (iv) (iii) (i)

(C) (i) (iv) (iii) (ii)

(D) (i) (iii) (iv) (ii)

7. Staffing includes the following :

(i) Selection (ii) Appraisal

(iii) Placement (iv) Recruitment

Which of the above is/are correct ?

(A) (i) only (B) (i) and (ii)

(C) (i), (ii) and (iv) (D) (iv), (i) and (iii)

8. In a line organisation, authority flows from :

(A) top to bottom (B) bottom to top

(C) side by side (D) none of these

9. An enquiry that is conducted afresh because of the objections raised by alleged employee,
is called :

(A) ex-parte enquiry (B) domestic enquiry

(C) de-novo enquiry (D) none of the above
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5. ÒÒâ×æÎðàæ (·¤×æ´Ç) ·¤è °·¤ÌæÓÓ ·ð¤ ©„´ƒæÙ ·ð¤ ¥‹Ì»üÌ ¥æÌð ãñ´ Ñ

(A) Üæ§Ù °ð‡Ç SÅæÈ¤ ¥æ»üÙæ§ÁðàæÙ (B) Üæ§Ù ¥æ»üÙæ§ÁðàæÙ

(C) ×ñçÅþ•â ¥æ»üÙæ§ÁðàæÙ (D) SÅæÈ¤ ¥æ»üÙæ§ÁðàæÙ

6. çÙ•ÙçÜç¹Ì ·¤æð ç×Üæ§° Ñ

·¤æç×ü·¤ ÂýÕ´ÏÙ Âý·¤æØü â´Õh ·¤æØü

(a) ·¤æØü (ÁæòÕ) â´ßÏüÙ (i) çßçÖóæ ·¤æØæðZ ·¤è ÌéÜÙæˆ×·¤ ×êËØ çÙÏæüçÚÌ ·¤ÚÙæ

(b) ·¤æØü ·¤æ •ØæðÚæ ÎðÙæ (ii) ·¤æØü ·ð¤ çßßÚ‡æ ·¤è ÂéÙÚü¿Ùæ ·¤ÚÙæ Ìæç·¤ ©â·ð¤ ¥´Ì»üÌ
¥‹Ø ÎæçØˆß àææç×Ü ç·¤Øð Áæ â·ð´¤

(c) ·¤æØü ·¤æ çÙçà¿Ì çßßÚ‡æ (iii) ·¤æØü çÙcÂæÎÙ·¤Ìæü ·¤è Øæð‚ØÌæØð´

(d) ·¤æØü ·¤æ ×êËØæ´·¤Ù (iv) ç·¤âè ·¤æØü ·ð¤ çÙcÂæÎÙ ·ð¤ çÜ° ¥ÂðçÿæÌ Âý·¤æØü

(a) (b) (c) (d)

(A) (i) (iii) (iv) (ii)

(B) (ii) (iv) (iii) (i)

(C) (i) (iv) (iii) (ii)

(D) (i) (iii) (iv) (ii)

7. ·¤×ü¿æçÚØæð́ ·¤è ÃØßSÍæ (SÅæçÈ´¤») ·ð¤ ¥´Ì»üÌ çÙ•ÙçÜç¹Ì ¥æÌð ãñ́ Ñ

(i) ¿ØÙ (ii) ×êËØæ´·¤Ù (iii) SÍæÂÙ (ŒÜðâ×ð´Å) (iv) ÖÌèü

©ÂÚæð•Ì ×ð´ ·¤æñÙâè âãè ãñ/ãñ´?

(A) ·ð¤ßÜ (i) (B) (i) ¥æñÚ (ii)

(C) (i), (ii) ¥æñÚ (iv) (D) (iv), (i) ¥æñÚ (iii)

8. ¥çÏR¤×èØ (Üæ§Ù) â´»ÆÙ ×ð́ â•ææ Ñ

(A) ª¤ÂÚ âð Ùè¿ð ·¤è ¥æðÚ ¥æÌè ãñ (B) Ùè¿ð âð ª¤ÂÚ ÁæÌè ãñ

(C) Âæàßü âð (D) §Ù×ð´ âð ·¤æð§ü Ùãè´

9. ·¤çÍÌ ·¤×ü¿æÚè mæÚæ ©Ææ§ü »§ü Ù§ü ¥æÂç•æØæð́ ·¤æð ·¤ãÌð ãñ́ Ñ

(A) °·¤ÌÚÈ¤æ Áæ¡¿ (B) ƒæÚðÜê Áæ¡¿

(C) Çè-Ùæðßæð Áæ¡¿ (D) ©ÂÚæð•Ì ×ð´ âð ·¤æð§ü Ùãè´
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10. The principle of “natural justice’’ means :

(A) Nobody should be condemned without being heard.

(B) Person should not be punished twice for one offence.

(C) There should not be equitability in handling cases of misconduct.

(D) All the above.

11. Which of the following explain the HRD concept ?

(A) It is competence building exercise.

(B) It is a subprocess of OD.

(C) It brings about attitudinal changes in people.

(D) All of the above.

12. Who had given the ‘Work linked democracy’ explanation of Quality of Work Life.

(A) Evic Tryst (B) Evic Frank

(C) Fred Luthans (D) None of the above

13. Career planning linked with multiskilling results into :

(A) linear career planning (B) protean career planning

(C) Vertical career planning (D) none of the above

14. Arrange the following in the sequence in which they occur in a training and
development programe.

(a) training programmes

(b) training evaluation

(c) determining training needs

(d) feed back

(A) (a) (d) (b) (c)

(B) (b) (a)  (c) (d)

(C) (c) (a) (b) (d)

(D) (c) (b) (a) (d)
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10. ÒÂýæ·ë¤çÌ·¤ ‹ØæØÓ ·¤æ ¥Íü ãñ Ñ

(A) ç·¤âè ·¤æð Öè çÕÙæ ©â·¤è ÕæÌ âéÙð-Îç‡ÇÌ Ùãè´ ç·¤Øæ ÁæÙæ ¿æçã°Ð

(B) °·¤ ãè ¥ÂÚæÏ ·ð¤ çÜ° °·¤ ÃØç•Ì ·¤æð Îæð ÕæÚ Îç‡ÇÌ Ùãè´ ç·¤Øæ ÁæÙæ ¿æçã°Ð

(C) ·é¤ÂýÕ´ÏÙ ·ð¤ ×æ×Üæð´ ·ð¤ â´¿æÜÙ ×ð´ âéâ´»çÌ (§ç`¤ÅðçÕçÜÅè) ãæðÙè ¿æçã°Ð

(D) ©ÂÚæð•Ì âÖè

11. çÙ•ÙçÜç¹Ì ×ð́ ×æ.â´.çß. (°¿.¥æÚ.Çè.) â´·¤ËÂÙæ ·¤æñÙ SÂC ·¤ÚÌæ ãñ?

(A) Øã ÎÿæÌæ çÙ×æü‡æ ·¤æ ¥•Øæâ ãñÐ

(B) Øã ÃØßSÍæÂÙ çß·¤æâ (¥æð.Çè.) ·¤è ©Â-ÂýçR¤Øæ ãñÐ

(C) Øã Üæð»æð´ ·ð¤ ÃØßãæÚ ×ð´ ¥çÖßëˆØæˆ×·¤ ÂçÚßÌüÙ ÜæÌæ ãñÐ

(D) ©ÂÚæð•Ì âÖèÐ

12. ·¤æØü·¤Ú ÁèßÙ ·¤è-»é‡æß•ææ, ·¤æØü âð ÁéÇð ÂýÁæÌ´˜æ ×ð´ ãñ´, (ß·ü¤çÜ´·¤Ç Çð×æð·ðý¤âè) §â·¤è ÃØæ•Øæ ç·¤âÙð ·¤è ãñ?

(A) °çß·¤ çÅþSÅ (B) °çß·¤ Èýñ´¤·¤

(C) Èýð¤Ç ÜéÍæ‹â (D) ©ÂÚæð•Ì ×ð´ âð ·¤æð§ü Ùãè´

13. Õãé ·¤æñàæÜæð´ âð ÁéÇ¸æ Öæßè ·ð¤ çÙØæðÁÙ (·ñ¤çÚØÚ ŒÜæçÙ´») ·¤æ ÂçÚ‡ææ× ãæðÌæ ãñÐ

(A) Úð¹èØ (çÜçÙØÚ) Âðàææ çÙØæðÁÙ (B) M¤ÂÂçÚßÌèü (ÂýæðÅèÙ)Âðàææ çÙØæðÁÙ

(C) ©Î»ý (ßçÅü·¤Ü) Âðàææ çÙØæðÁÙ (D) ©ÂÚæð•Ì ×ð´ ·¤æð§ü Ùãè´

14. Âýçàæÿæ‡æ °ß´ çß·¤æâ ·¤æØü·ý¤× ×ð´ Ùè¿ð çÜ¹ð ç·¤â ·ý¤× ×ð´ ¥æÌð ãñ´?

(a) Âýçàæÿæ‡æ ·¤æØü·ý¤×

(b) Âýçàæÿæ‡æ ×êËØæ´·¤Ù

(c) Âýçàæÿæ‡æ ·¤è ¥æßàØ·¤Ìæ¥æð´ ·¤æ ×êËØæ´·¤Ù

(d) È¤èÇ Õñ·¤

(A) (a) (d) (b) (c)

(B) (b) (a)  (c) (d)

(C) (c) (a) (b) (d)

(D) (c) (b) (a) (d)
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15. Which of the following labs are in use in the sensitivity training ?

(A) Stranger lab (B) Cousin lab

(C) Family lab (D) All of the above

16. Match the following :

Contributor Behavioural Models

(a) Ivan Pavlor (i) social learning model

(b) B.F. Skinner (ii) cognitive framework

(c) Albert Bandura (iii) classical conditioning

(d) Edward Tolman (iv) operant conditioning

(a) (b) (c) (d)

(A) (iii) (iv) (ii) (i)

(B) (ii) (iii) (i) (iv)

(C) (iii) (iv) (i) (ii)

(D) (iii) (ii) (iv) (i)

17. The theory which explains affiliation in Group formation and dynamics is called :

(A) Proximity theory (B) Balance theory

(C) Exchange theory (D) Propinquity theory

18. Assertion : “All hygiene factors put together do not motivate a person on the job”.

Reason : “A satisfied need is not a motivator of behaviour.”

(A) The Assertion is right but Reason is wrong

(B) The Assertion is wrong but Reason is right

(C) The Assertion distinguishes hyegiene factors from motivational factors thereby
justifying the Reason.

(D) Neither the Assertion nor the Reason is right.
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15. â´ßðÎÙàæèÜÌæ ·ð¤ Âýçàæÿæ‡æ ×ð́ çÙ•ÙçÜç¹Ì ×ð́ ·¤æñÙ âè ÂýØæð» àææÜæ §SÌð×æÜ ãæðÌè ãñ?

(A) SÅþð‹ÁÚ ÜñÕ (B) ·¤ç$ÁÙ ÜñÕ (C) Èð¤ç×Üè ÜñÕ (D) ©ÂÚæð•Ì âÖè

16. çÙ•ÙçÜç¹Ì ·¤æð ç×Üæ§°Ð

Øæð»ÎæÙ ÃØßãæÚßæÎè ÂýM¤Â (×æòÇËâ)

(a) §ßæÙ ÂæÃÜæðß (i) âæ×æçÁ·¤ ¥çÏ»× ×æòÇÜ

(b) Õè.°È¤. çS·¤ÙÚ (ii) â´™ææÙæˆ×·¤ Éæ¡¿æ (·¤æç»AçÅß Èýð¤×ß·ü¤)

(c) ¥ËÕÅü Õ´ÎéÚæ (iii) •Üæçâ·¤Ü ¥Ùé·ê¤ÜÙ (·´¤çÇçàÙ´»)

(d) °ðÇßÇü ÌæðÜ×Ù (iv) ¥æòÂÚæ´Å ¥Ùé·ê¤ÜÙ

(a) (b) (c) (d)

(A) (iii) (iv) (ii) (i)

(B) (ii) (iii) (i) (iv)

(C) (iii) (iv) (i) (ii)

(D) (iii) (ii) (iv) (i)

17. Áæð çâhæ´Ì ß»üçÙ×æü‡æ ¥æñÚÇæØÙðç×•â ×ð´ Øæð’ØÌæ (°ðçÈ¤çÜØðàæÙ) ·¤è ÃØæ•Øæ ·¤ÚÌè ãñ ©âð ·¤ãÌð ãñ´ -

(A) Âýæðç•âç×Åè ‰ØæðÚè (B) ÕñÜð´â ‰ØæðÚè

(C) §•â¿ð´Á ‰ØæðÚè (D) ÂýæðçÂç‹•ßÅè-‰ØæðÚè

18. ¥çÖ·¤ÍÙ : âÕ Sß‘ÀÌæ ·ð¤ ·¤æÚ·¤æð´ (Èð¤•Åâü) ·¤æð ç×ÜæÜð´ Ìæð ßð ç·¤âè ·¤æð Öè Øã ·¤æØü ·¤ÚÙð ·¤æð
ÂýðçÚÌ Ùãè´ ·¤ÚÌðÐ

·¤æÚ‡æ : ÒÒâ´ÌécÅ ¥æßàØ·¤Ìæ ÃØßãæÚ ·ð¤ çÜ° ç·¤â Âý·¤æÚ ·¤æ ©ˆÂýðÚ‡æ (×æðçÅßðàæÙ) Ùãè´ ãæðÌèÓÓÐ

(A) ¥çÖ·¤ÍÙ âãè ãñ ×»Ú ·¤æÚ‡æ »ÜÌ ãñÐ

(B) ¥çÖ·¤ÍÙ »ÜÌ ãñ Üðç·¤Ù ·¤æÚ‡æ âãè ãñÐ

(C) ¥çÖ·¤ÍÙ Sß‘ÀÌæ ·¤æÚ·¤æð´ ·¤æð ©ˆÂýðÚ‡æ (×æðÅèßðàæÙ) ·ð¤ çÜ° Âã¿æÙÌæ ãñ ¥æñÚ §â Âý·¤æÚ ·¤æÚ‡æ ·¤æð
©ç¿Ì ÆãÚæÌæ ãñÐ

(D) Ù Ìæð ¥çÖ·¤ÍÙ âãè ãñ Ù ·¤æÚ‡æ âãè ãñÐ
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19. Who had advanced the ‘3-D’ theory of Leadership Effectiveness ?

(A) Robert Blake and Jane S. Mouton (B) William J. Reddin

(C) Fred E. Fiedler (D) Rensis Likert

20. Arrange the following phases of Grid training in OD in the sequence in which they are
held.

(a) Team development

(b) Organizational goal setting and attainment

(c) Inter-group development

(d) Laboratory-Seminar Training

(A) (d) (a) (c) (b)

(B) (a) (d) (b) (c)

(C) (c) (d) (b) (a)

(D) (d) (c) (b) (a)

21. Match the following practices with the name of the country where they are popularly
known.

Practice Country

(a) Self-management (i) U.S.A.

(b) Co-determination (ii) U.K.

(c) Labour-management cooperation (iii) Yugoslavia

(d) Industrial democracy (iv) Germany

(a) (b) (c) (d)

(A) (iii) (iv) (i) (ii)

(B) (iii) (ii) (iv) (i)

(C) (ii) (iii) (i) (iv)

(D) (iv) (iii) (ii) (i)

22. The detailed provisions regarding unfair Labour Practices have been given under which
of the following schedules under the Industrial Disputes Act, 1947 :

(A) Schedule I and II (B) Schedule III

(C) Schedule IV (D) Schedule V
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19. ÙðÌëˆß ÂýÖæßæðˆÂæÎ·¤Ìæ ·¤è ÒÍýè-ÇèÓ ‰ØæðÚè ç·¤âÙð ÂýçÌÂæçÎÌ ·¤è?

(A) ÚæÕÅü •Üð·¤ ¥æñÚ ÁðÙ °â. ×æ©ÅÙ (B) çßçÜØ× Áð. ÚðçaÙ

(C) Èýð¤Ç §ü. È¤èÇÜÚ (D) ÚðÙçââ çÜ·¤Åü

20. Ò¥æò»üÙæ§ÁðàæÙ ÇðßÜÂ×ð´ÅÓ (¥æð.Çè.) ·ð¤ çßçÖóæ ¿Ú‡ææð´ ·¤æð ©â ·ý¤× ×ð´ Úç¹° çÁÙ×ð´ ßð çÙcÂæçÎÌ ãé°Ð

(a) Åè× ·¤æ çß·¤æâ

(b) â´»ÆÙ ·ð¤ ©gðàØ çÙÏæüÚ‡æ °ß´ ©Ù·¤è â´ÂýæçŒÌ

(c) ¥´ÌÚ-ßç»üØ çß·¤æâ

(d) ÂýØæð»àææÜæ âðç×ÙæÚ ÅþðçÙ´»

(A) (d) (a) (c) (b)

(B) (a) (d) (b) (c)

(C) (c) (d) (b) (a)

(D) (d) (c) (b) (a)

21. çÙ¿ð çÜ¹è-·¤æØüÂý‡ææçÜØæð´ ·¤æ ç×ÜæÙ ©Ù Îðàææð´ ·ð¤ âæÍ ·¤Úð´ Áãæ¡ ßð Üæð·¤çÂýØ ãñ´Ð

·¤æØüÂý‡ææÜè Îðàæ

(a) SßÂýÕ´ÏÙ (i) Øê.°â.°

(b) âã çÙÏæüÚ‡æ (ii) Øê. ·ð¤.

(c) Ÿæ×-ÂýÕ´Ï·¤ âãØæð» (iii) Øé»æðSÜæçßØæ

(d) ¥æñlæðç»·¤ ÂýÁæÌ´˜æ (iv) Á×üÙè

(a) (b) (c) (d)

(A) (iii) (iv) (i) (ii)

(B) (iii) (ii) (iv) (i)

(C) (ii) (iii) (i) (iv)

(D) (iv) (iii) (ii) (i)

22. ¥æñlæðç»·¤ çßßæÎ ¥çÏçÙØ×  1947 ·¤è ¥Ùéâêç¿Øæð´ ·ð¤ ¥´Ì»üÌ ¥Ùéç¿Ì Ÿæ× ·ð¤ çßSÌëÌ ÂýæßÏæÙ çÎØð »Øð ãñ´Ð

(A) ¥Ùéâê¿è I ¥æñÚ II (B) ¥Ùéâê¿è III

(C) ¥Ùéâê¿è IV (D) ¥Ùéâê¿è V
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23. Which of the following is not a function of conciliation officer ?

(A) To Persuade (B) To Arbitrate

(C) To Promote Settlement (D) To Mediate

24. Arrange the following in the order of their time of occurrence :

(a) Voluntaryism in IR policy (b) Tripartism

(c) Voluntary Arbitration (d) Adjudication

(A) (a) (c) (b) (d)

(B) (c) (a) (d) (b)

(C) (c) (b) (d) (a)

(D) (c) (d) (b) (a)

25. Which part of the Indian Constitution bears provisions relating to workers’ participation
in management ?

(A) The Preamble (B) The Directive Principles of State Policy

(C) Fundamental Rights (D) None of the above

26. Which one of the following is correct so for as the definition of trade union is
concerned ?

(A) Trade union is a temporary organisation

(B) Trade union is a continuous organisation

(C) Trade union is an economic organisation

(D) Trade union is a political organisation

27. Among the following trade unions which one is called the first modern trade union of
India ?

(A) Bombay Millhands Association (B) Kamgar Hitwardhak Sabha

(C) Madras Labour Union (D) All India Trade Union Congress

28. Which of the following federations is not affiliated to any political party ?

(A) INTUC (B) NFITU (C) AITUC (D) HMS
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23. ×ŠØSÍÌæ ÂÎæçÏ·¤æÚè (·¤ç‹âÜðàæÙ ¥æçÈ¤âÚ) ·¤æ Âý·¤æØü •Øæ Ùãè´ ãñ?

(A) âã×Ì ·¤ÚæÙæ (B) Â´¿æÅ (¥æÚçÕÅþðÅ)

(C) â×ÛææñÌæ ·ð¤ çÜ° ©ˆÂýðçÚÌ ·¤ÚÙæ (D) ×ŠØSÍÌæ ·¤ÚÙæ

24. çÙ•ÙçÜç¹Ì ·¤æð ©Ù·ð¤ ·¤æÜ °ß´ ƒæçÅÌ ãæðÙð ·ð¤ ·ý¤×æÙéâæÚ Úç¹°Ð

(a) ¥æñlæðç»·¤ â´Õ´Ï ÙèçÌ ×ð´ Sßðç‘À·¤ÌæßæÎ (b) ç˜æÂÿæèØÌæ

(c) Sßñç‘À·¤ Â´¿æÅ (d) ¥çÏçÙ‡æüØÙ

(A) (a) (c) (b) (d)

(B) (c) (a) (d) (b)

(C) (c) (b) (d) (a)

(D) (c) (d) (b) (a)

25. ÖæÚÌèØ â´çßÏæÙ ·ð¤ ç·¤â Öæ» ×ð´ ÂýÕ´ÏÙ ×ð´ Ÿæç×·¤æð´ ·¤è ÂýçÌÖæç»Ìæ ·¤æ ÂýæßÏæÙ ç·¤Øæ »Øæ ãñ?

(A) Âýè°•ÕÜ (ÂýSÌæßÙæ) (B) Úæ’Ø ·ð¤ ÙèçÌ çÙÏæüÚ·¤ çâhæ´Ì

(C) ×æñçÜ·¤ ¥çÏ·¤æÚ (D) §Ù×ð´ âð ·¤æð§ü Ùãè´

26. Áãæ¡ Ì·¤ ÅþðÇ ØêçÙØÙ ·¤æ âßæÜ ãñ çÙ•ÙçÜç¹Ì ×ð́ âð ·¤æñÙ âè ÂçÚÖæáæ âãè ãñ?

(A) ÅþðÇ ØêçÙØÙ °·¤ ¥SÍæØè â´»ÆÙ ãñ

(B) ÅþðÇ ØêçÙØÙ °·¤ çÙÚ´ÌÚ (¿ÜÙðßæÜæ) â´»ÆÙ ãñ

(C) ÅþðÇ ØêçÙØÙ °·¤ ¥æçÍü·¤ â´»ÆÙ ãñ

(D) ÅþðÇ ØêçÙØÙ °·¤ ÚæÁÙñçÌ·¤ â´»ÆÙ ãñ

27. çÙ•ÙçÜç¹Ì ÅþðÇ ØêçÙØÙæð́ ×ð́ ·¤æñÙ âè ØêçÙØÙ ÖæÚÌ ·¤è ÂãÜè ¥æÏéçÙ·¤ ÅþðÇ ØêçÙØÙ ·¤ãæ ÁæÌè ãñÐ

(A) ×é´Õ§ü ç×Ü‹Îâ °ðâæðçâØðàæÙ (B) ·¤æ×»æÚ çãÌßÏü·¤ âÖæ

(C) ×Îýæâ ÜðÕÚ ØêçÙØÙ (D) ¥ç¹Ü ÖæÚÌèØ ÅþðÇ ØêçÙØÙ ·¤æ´»ýðâ

28. çÙ•ÙçÜç¹Ì ×ð́ âð ·¤æñÙ âæ â´ƒæ (Èð¤ÇÚðàæÙ) ç·¤âè ÚæÁÙñçÌ·¤ ÎÜ âð â´Õh Ùãè´ ãñ?

(A) ¥æ§ °Ù Åè Øê âè (B) °Ù °È¤ ¥æ§ Åè Øê (C) ° ¥æ§ Åè Øê âè (D) °¿ °× °â
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29. Intra-union rivalry means :

(A) rivalry between two trade unions

(B) rivalry between two federations

(C) rivalry between two factions of the same union

(D) rivalry between two confederations

30. Which of the following cannot be regarded as a union security measure ?

(A) Closed-shop agreement (B) Union-shop agreement

(C) Check-off (D) Open-shop agreement

31. Which of the following is not a type of labour legislation ?

(A) Ameliorative legislation (B) Protective legislation

(C) Social Security legislation (D) Regulative legislation

32. Which one of the following is called the World Parliament of Labour ?

(A) Governing body of ILO (B) International Labour Conference

(C) United Nations (D) UNICEF

33. Maternity Benefit Act, 1961 provides maternity benefit to women employees for a total
period of :

(A) 8 weeks (B) 10 weeks (C) 12 weeks (D) 16 weeks

34. Which of the following is not provided under the ESI Act, 1948 ?

(A) Sickness benefit (B) Maternity benefit

(C) Disablement benefit (D) Unemployment benefit
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29. ¥´ÌÑ â´ƒæ çßÚæðçÏÌæ ·¤æ ¥Íü ãñ -

(A) Îæð ÅþðÇ-ØêçÙØÙæð´ ·ð¤ Õè¿ çßÚæðçÏÌæ

(B) Îæð Èð¤ÇÚðàæÙæð´ ·ð¤ Õè¿ çßÚæðçÏÌæ

(C) °·¤ ãè ØêçÙØÙ ·ð¤ Îæð ÏÇæð´ ·ð¤ Õè¿ çßÚæðçÏÌæ

(D) Îæð ·¤ÙÈð¤ÇÚðàæÙæð´ ·ð¤ Õè¿ çßÚæðçÏÌæ

30. çÙ•ÙçÜç¹Ì ×ð́ ·¤æñÙ âæ ØêçÙØÙ âéÚÿææ ©ÂæØ Ùãè´ ×æÙæ Áæ â·¤Ìæ?

(A) Õ‹Î Îé·¤æÙ â×ÛææñÌæ (B) ØêçÙØÙ àææòÂ â×ÛææñÌæ

(C) ¿ð·¤ ¥æòÈ¤ (D) ¹éÜè Îé·¤æÙ â×ÛææñÌæ

31. çÙ•ÙçÜç¹Ì ×ð́ ·¤æñÙ Ÿæ× çßÏæØÙ ·¤æ Âý·¤æÚ Ùãè´ ãñ?

(A) âéÏæÚ çßÏæØÙ (¥ç×çÜØæðÚðçÅß-ÜðçÁSÜðàæÙ)

(B) â´Úÿæ‡æ çßÏæØÙ (ÂýæðÅðç•Åß ÜðçÁSÜðàæÙ)

(C) âæ×æçÁ·¤ âéÚÿææ çßÏæØÙ (âæðçàæØÜ çâ•ØæðçÚÅè ÜðçÁSÜðàæÙ)

(D) çÙØ×Ù çßÏæØÙ (Úð»éÜðçÅß ÜðçÁSÜðàæÙ)

32. çÙ•ÙçÜç¹Ì ×ð́ âð ç·¤âð çßàß Ÿæ× â´âÎ ·¤ãæ ÁæÌæ ãñ?

(A) ¥´ÌÚæücÅþèØ Ÿæ× â´»ÆÙ ·¤è àææâè-ÂçÚáÎ (B) ¥´ÌÚæücÅþèØ Ÿæ× â•×ðÜÙ (·¤æ‹Èýð́¤â)

(C) â´Øé•Ì ÚæcÅþ (ØéÙæ§ÅðÇ Ùðàæ‹â) (D) ØêçÙâðÈ¤

33. ×æÌëˆß âéçßÏæ ¥çÏçÙØ× 1961 ×ð´ ×çãÜæ ·¤×ü¿æçÚØæð´ ·¤æð ·é¤Ü __________ ã•Ìæð´ ·ð¤ ÜæÖ ·¤æ ÂýæßÏæÙ ãñÐ

(A) 8 âŒÌæã (B) 10 âŒÌæã (C) 12 âŒÌæã (D) 16 âŒÌæã

34. §ü.°â.¥æ§ü. °ð•Å 1948 ·ð¤ ¥‹Ì»üÌ çÙ•ÙçÜç¹Ì ×ð́ âð ç·¤â·¤æ ÂýæßÏæÙ Ùãè´ ãñ?

(A) Õè×æÚè âéçßÏæ (B) ×æÌëˆß âéçßÏæ

(C) ¥Â´»Ìæ  âéçßÏæ (D) ÕðÚæðÁ»æÚ âéçßÏæ
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35. Which of the following is not a disqualifying condition for receiving compensation
under the Workmen’s Compensation Act, 1923 ?

(A) Under the influence of drinks and drugs

(B) Wilful disregard of safety rules

(C) Not completed two years of continuous service

(D) Wilful disregard of safety devices

36. Which of the following has not been provided under the Trade Unions Act, 1926 ?

(A) Provision regarding trade union recognition

(B) Collective Bargaining

(C) Unfair Labour Practices

(D) All of the above

37. Standing orders will, unless an appeal is preferred, come into operation on the expiry
of :

(A) 20 days (B) 30 days (C) 45 days (D) 60 days

38. Which of the following is not a machinery under the Industrial Disputes Act, 1947 ?

(A) Works Committee

(B) Conciliation Officer and Board of Conciliation

(C) Labour Court and Industrial Tribunal

(D) Labour Appellate Tribunal

39. About which of the following there is no provision under Minimum Wages Act, 1948 ?

(A) Minimum Wage Committee (B) Minimum Wages Advisory Board

(C) Fair Wage Committee (D) Central Advisory Board
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35. Ÿæ×Áèßè ÿæçÌÂêçÌü ¥çÏçÙØ× 1923 ·ð¤ ¥´Ì»üÌ çÙ•ÙçÜç¹Ì ×ð́ âð ·¤æñÙ âè çSÍçÌ ÿæçÌÂêçÌü ÂæÙð ·ð¤ çÜ°
¥Øæð‚Ø Ùãè´ ãñ?

(A) ÃØç•Ì ·¤æ ×l ß ÙàæèÜè Îßæ¥æð́ ·ð¤ âðßÙ ·¤è çSÍçÌ ×ð́

(B) âéÚÿææ çÙØ×æð´ ·¤è ÁæÙÕêÛæ·¤Ú ¥ßãðÜÙæ

(C) Îæð âæÜ Ì·¤ çÙØç×Ì M¤Â âð âðßæ Ù ãæðÙæ

(D) âéÚÿææ ©Â·¤Ú‡ææð´ ·¤è ÁæÙÕêÛæ·¤Ú ©Âðÿææ

36. ÅþðÇ ØêçÙØÙ °ð•Å 1926 ·ð¤ ¥´Ì»üÌ çÙ•ÙçÜç¹Ì ×ð́ âð ç·¤â·¤æ ÂýæßÏæÙ Ùãè´ ç·¤Øæ »Øæ?

(A) ÅþðÇ ØêçÙØÙæð´ ·¤è ×æ‹ØÌæ ·¤æ ÂýæßÏæÙ (B) âæ×êçã·¤ ×æðÜ-ÌæðÜ

(C) ¥Ùéç¿Ì Ÿæ× ¥æ¿Ú‡æ (D) ©ÂÚæð•Ì âÖè

37. ÁÕÌ·¤ ç·¤ ¥ÂèÜ ·¤æð ÂýæÍç×·¤Ìæ Ù Îè ÁæØð, __________ çÎÙ ·¤è ¥ßçÏ â×æŒÌ ãæðÙð ÂÚ SÍæØè ¥æÎðàæ
Üæ»ê ãæð ÁæØð´»ðÐ

(A) 20 çÎÙ (B) 30 çÎÙ (C) 45 çÎÙ (D) 60 çÎÙ

38. ¥æñlæðç»·¤ çßßæÎ ¥çÏçÙØ× 1947 ·ð¤ ¥´Ì»üÌ çÙ•ÙçÜç¹Ì ×ð́ âð ·¤æñÙ Ò×çàæÙÚèÓ Ùãè´ ãñ?

(A) ß•âü ·¤×ðÅè

(B) â×ÛææñÌæ ¥çÏ·¤æÚè ¥æñÚ â×ÛææñÌæ ÕæðÇü

(C) Ÿæ× ‹ØæØæÜØ (ÜðÕÚ ·¤æðÅü) ¥æñÚ ¥æñlæðç»·¤ çÅþ•ØêÙÜ

(D) ÜðÕÚ ¥ÂðÜðÅ ÅþæØ•ØêÙÜ

39. ‹ØêÙÌ× ×ÁÎêÚè ¥çÏçÙØ×, 1984 ·ð¤ ÂýæßÏæÙæð́ ·ð¤ ¥´Ì»üÌ çÙ•ÙçÜç¹Ì ×ð́ ç·¤â·¤æ ÂýæßÏæÙ Ùãè´ ç·¤Øæ »Øæ
ãñ?

(A) ‹ØêÙÌ× ×ÁÎêÚè ·¤ç×Åè

(B) ‹ØêÙÌ× ×ÁÎêÚè âÜæã·¤æÚ ÕæðÇü

(C) ©ç¿Ì ×ÁÎêÚè ·¤ç×Åè (Èð¤ØÚ ßðÁ ·¤ç×Åè)

(D) ·ð´¤ÎýèØ âÜæã·¤æÚ ÕæðÇü
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40. Match the following :

Commission/Committee Year

(a) First Factory Commission (i) 1946

(b) Royal Commission on Labour (ii) 1969

(c) Labour Investigation Committee (iii) 1931

(d) First National Labour Commission (iv) 1875

(a) (b) (c) (d)

(A) (i) (iii) (iv) (ii)

(B) (iv) (ii) (iii) (i)

(C) (iv) (iii) (i) (ii)

(D) (ii) (i) (iii) (iv)

41. Sequence the following offices from latest to earliest in their emergence.

(a) Labour Officer (b) Safety Officer

(c) Personnel Officer (d) Welfare Officer

(A) (b) (c) (d) (a)

(B) (a) (c) (d) (b)

(C) (c) (b) (a) (d)

(D) (a) (d) (c) (b)

42. Under which Act ‘housing’ is a statutory provision ?

(A) The Factories Act

(B) The Mines Act

(C) The Port and Dock Workers (Regulation of Employment) Act

(D) The Plantation Labour Act

43. Which of the following is not a statutory welfare measure under the Factories Act,
1948 ?

(A) Canteen (B) Creche

(C) Worker’s Cooperatives (D) First Aid
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40. çÙ•ÙçÜç¹Ì ·¤æð ç×Üæ§° -

·¤×èàæÙ / ·¤ç×Åè ßáü

(a) ÂýÍ× Èñ¤•Åþè ·¤×èàæÙ (i) 1946

(b) ÚæòØÜ ·¤×èàæÙ ¥æòÙ ÜðÕÚ (ii) 1969

(c) ÜðÕÚ §ÙßðçSÅ»ðàæÙ ·¤ç×Åè (iii) 1931

(d) ÂýÍ× ÙðàæÙÜ ÜðÕÚ ·¤×èàæÙ (iv) 1875

(a) (b) (c) (d)

(A) (i) (iii) (iv) (ii)

(B) (iv) (ii) (iii) (i)

(C) (iv) (iii) (i) (ii)

(D) (ii) (i) (iii) (iv)

41. çÙ•ÙçÜç¹Ì ×ð́ âð ¥æçÎ âð Üð·¤Ú ¥lÌÙ Ì·¤ ·¤æð ·ý¤× ×ð́ çÜç¹°Ð

(a) ÜðÕÚ ¥çÏ·¤æÚè (b) âéÚÿææ ¥çÏ·¤æÚè

(c) ÂâüÙÜ ¥çÏ·¤æÚè (d) ßñÜÈð¤Ú ¥çÏ·¤æÚè

(A) (b) (c) (d) (a)

(B) (a) (c) (d) (b)

(C) (c) (b) (a) (d)

(D) (a) (d) (c) (b)

42. Òãæ©çâ´»Ó ç·¤â â´çßçÏ·¤ ÂýæßÏæÙ ·ð¤ ¥´Ì»üÌ ¥æÌæ ãñ?

(A) Èñ¤•ÅþèÁ °ð•Å

(B) ×æ§‹â °ð•Å

(C) ÂæðÅü °‡Ç Çæò·¤ ·¤×ü¿æÚè (Áèçß·¤æ çÙØæ×·¤) ¥çÏçÙØ×

(D) ŒÜæ´ÅðàæÙ ÜðÕÚ °ð•Å

43. çÙ•ÙçÜç¹Ì ×ð́ Èñ¤•Åþè °ð•Å 1948 ·ð¤ ¥´Ì»üÌ ·¤æñÙ âæ â´çßçÏ·¤ ©ÂæØ Ùãè´ ãñ?

(A) ·ñ´¤çÅÙ (B) ·ýð¤àæ (çàæàæé»ëã)

(C) ·¤×ü¿æÚè ·¤æðÂÚðçÅß (D) È¤SÅü °Ç (ÂýæÍç×·¤ ç¿ç·¤ˆâæ)
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44. Assertion : Neighbourhood Committee Development is a social responsibility of
business.

Reason : All workers cannot be provided with the Industrial  housing.

(A) Assertion is right, Reason is wrong

(B) Assertion and Reason both are right

(C) Assertion is wrong, Reason is right

(D) Both Assertion and Reason are wrong

45. Match the following :

Theory of Wages Propounders

(a) Exploitation theory (i) J.S. Mill

(b) Subsistence theory (ii) J.B. Clark

(c) Marginal Productivity theory (iii) Karl Marx

(d) Wage fund theory (iv) David Ricardo

(a) (b) (c) (d)

(A) (iii) (iv) (ii) (i)

(B) (iii) (ii) (iv) (i)

(C) (ii) (iii) (iv) (i)

(D) (iii) (i) (ii) (iv)

46. Which of the following is not a component of wages ?

(A) Basic  Wage (B) Dearness Allowance

(C) Fringe Benefits (D) Incentives

47. Which of the following is a method of state regulation of wages ?

(A) Wage Boards

(B) Enactment of Minimum Wage Legislation

(C) Labour Courts and Tribunals

(D) All of the above
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44. ¥çÖ·¤ÍÙ : ÙðÕÚãêÇ ·¤×ðÅè ÇðßÜÂ×ð´Å ÃØæÂæÚ ·¤æ âæ×æçÁ·¤ ÎæçØˆß ãñÐ

·¤æÚ‡æ : â×SÌ ¥æñlæðç»·¤ Ÿæç×·¤æð́ ·¤æð ƒæÚ ©ÂÜ•Î Ùãè´ ·¤ÚæØð Áæ â·¤ÌðÐ

(A) ¥çÖ·¤ÍÙ âãè ãñ, ·¤æÚ‡æ »ÜÌ ãñ

(B) ¥çÖ·¤ÍÙ ¥æñÚ ·¤æÚ‡æ ÎæðÙæð´ âãè´ ãñ

(C) ¥çÖ·¤ÍÙ »ÜÌ ãñ, ·¤æÚ‡æ âãè ãñ

(D) ¥çÖ·¤ÍÙ ¥æñÚ ·¤æÚ‡æ ÎæðÙæð´ »ÜÌ ãñ´

45. çÙ•ÙçÜç¹Ì ·¤æ ç×ÜæÙ ·¤èçÁ°Ð

×ÁÎêÚè ·¤æ çâhæ´Ì ÂýçÌÂæÎ·¤

(a) àææðá‡æ çâhæ´Ì (i) Áð.°â. ç×Ü

(b) çÙßæüã/»éÁæÚæ çâhæ´Ì (ii) Áð.Õè. •Üæ·ü¤

(c) ×æçÁüÙÜ ÂýæðÇç•ÅçßÅè çâhæ´Ì (iii) ·¤æÜü ×æ•âü

(d) ßðÁ È´¤Ç çâhæ´Ì (iv) ÇðçßÇ çÚ·¤æÇæðü

(a) (b) (c) (d)

(A) (iii) (iv) (ii) (i)

(B) (iii) (ii) (iv) (i)

(C) (ii) (iii) (iv) (i)

(D) (iii) (i) (ii) (iv)

46. çÙ•ÙçÜç¹Ì ×ð́ âð ç·¤âð ×ÁÎêÚè ·¤æ ƒæÅ·¤ Ùãè´ ·¤ãæ Áæ â·¤Ìæ?

(A) ×êÜ ×$ÁÎêÚè (B) ×́ã»æ§ü Ö•ææ

(C) ¥Ùéá´»è çãÌÜæÖ (D) Âýæð̂ âæãÙ

47. çÙ•ÙçÜç¹Ì ×ð́ âð ç·¤âð ×ÁÎêÚè ·ð¤ ÚæÁ·¤èØ çÙØ×Ù ·¤æ ÌÚè·¤æ ·¤ãæ Áæ â·¤Ìæ ãñ?

(A) ×ÁÎêÚè ÕæðÇü (B) ‹ØêÙÌ× ×ÁÎêÚè çßÏæÙ ¥çÏçÙØ×Ù

(C) Ÿæ× ‹ØæØæÜØ °ß´ ÅþæØ•ØêÙÜ (D) ©ÂÚæð•Ì âÖè
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48. Which of the following theory of migration explains the pressures of the places of origin
and attraction of the places of destination ?

(A) Affluence driven skill scarcity theory

(B) Population ecology theory

(C) Push and pull theory

(D) None of the above

49. Which of the following is concerned with intra-industry wage differentials ?

(A) Wage Survey (B) Job Evaluation

(C) Wage Board (D) None of the above

50. Which of the following is not an authorised deduction under the payment of wages
Act, 1936 ?

(A) Recovery of advances

(B) Absence from duty

(C) Life Insurance premium

(D) Payment to cooperative societies not approved by state governments.

- o O o -
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48. Âýßæâ ·ð¤ çÙ•ÙçÜç¹Ì ×ð́ âð ·¤æñÙ âæ çâhæ´Ì Á‹×SÍæÙ ·ð¤ ÎÕæß ÌÍæ »‹ÌÃØ ·ð¤ ÂýçÌ ¥æ·¤áü‡æ ·¤æð ÃØæ•ØæçØÌ
·¤ÚÌæ ãñ?

(A) °•ÜéØð´â çÇþßÙ çS·¤Ü S·ð¤ØÚçâÅè ‰ØæðÚè (B) ÂæðÂéÜðàæÙ §·¤æðÜæòÁè ‰ØæðÚè

(C) Âéàæ °‡Ç ÂéÜ ‰ØæðÚè (D) ©ÂÚæð•Ì ×ð´ âð ·¤æð§ü Öè Ùãè´

49. ¥´ÌÑ ©læð» ×ÁÎêÚè çÖóæÌæ ·ð¤ çÜ° çÙ•ÙçÜç¹Ì ×ð́ âð ç·¤âð ©•æÚÎæØè ·¤ãæ Áæ â·¤Ìæ ãñ?

(A) ×ÁÎêÚè âßðüÿæð‡æ (B) ·¤æØü ×êËØæ´·¤Ù

(C) ×ÁÎêÚè ÕæðÇü (D) ©ÂÚæð•Ì ×ð´ âð ·¤æð§ü Ùãè´

50. çÙ•ÙçÜç¹Ì ×ð́ âð ·¤æñÙ âè ·¤ÅæñÌè ×ÁÎêÚè Öé»ÌæÙ ¥çÏçÙØ× 1936 ·ð¤ ¥´Ì»üÌ ÂýæçÏ·ë¤Ì Ùãè´ ãñ?

(A) ¥ç»ý× ·¤è ßâêÜè

(B) ·¤æØü âð ¥ÙéÂçSÍçÌ

(C) ÁèßÙ Õè×æ Âýèç×Ø×

(D) °ðâè âã·¤æÚè âç×çÌØæð´ ·¤æð Öé»ÌæÙ Áæð Úæ’Ø âÚ·¤æÚ mæÚæ ¥Ùé×æðçÎÌ Ùãè´ ãñÐ

- o O o -
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Space For Rough Work


