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Instruction to Candidates:

1) Scction - A is Compulsory.
2) Attempt any Four questions from Section - B,

Section - A

QI) e0 x 2 = 20)
a) OrganizaLionalllehaviour

b) Pcrceptualselcctivity

c) l )ctcrnrirrants of pcrsonal i ty 
'  r" '3; ; ' ;?:" ' ;" ' ; '  

" : '

. d) Fcaturcs ol'l'rait l'hcory of Lcadership

c) lypcs of Groups

D Importancc of motivation

g) Linkert's four systcm

h) Approach avoidaucc conflict

i) fiffccts o{'stress

j) Is it possible to changc attitudcs.
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Section -'B: ' . '.
(4 x l0 .: 40)

e2) DefrHe Organizational lJchaviour. Iixplain the cliffcrent founclations of Otl.

e3) What is Personality. What are its determinants? Which ol'lhcm arc more

important in ShaPing PersonalitY?

e4)l)efrne perception. lixplain the pcrceptional proccss. What is its application in

OR?

e5) Comparc and contrast Maslow's necd hierarchy thcory with l"Ierzberg's two

factor thcory of motivation.

Q6) "'lhclcader influences a1d is influenced by followers" Cotnntent' ,

e7) I:Iow is Johari Window Model useful in analyzing the causes for inter-personal

conflict.
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