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(Without Books)

Time — Three hours.
(Maximum Marks : 100)

[N:B.— (1) Answer any ten guestions only.

(2) Candidates are allowed the option 1o answer the paper either
in English or in Tamil or even to answer the paper partly in

English and partly in Tamil.
(3) Marks will be deducted for bad handwriting. -

-(4) Answers to whole questions in excess of the prescribed
number of questions appearing at the end of the answer

book will not be valued.
(5) Al questions carry equal marks.}

1

Briefly define the foilowing:—‘
(a) » Clearing Occupation ‘
fb) Disabled Ex-Servicemen
(c) Apprentices Act

(d) Aptitude

(e) Quasi-Government Organisation.
Explain the following:-—

(a) New Occupation

(b) Record of Registration
{c¢) Form X-2A

(d) Speculative Submission
(e) Career Literature.

What are the following used for?
fa) X-16

(b) EM-|

(c) VG.-69

(d) E.S-2.4

(e) X43

Write about the various steps in the procedure of Renewal and Lapsing.

Write short notes on—
(a) Pre-submission Interview,
(b) Action to be taken on Rejection of Applicants by Employers.




VL
VIL

VIIIL

XI.

XIL

IL.

111

318/154—2

Discuss about the purpose and preparation of Annual List.
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“(a) Indicate the age relaxation applicable for the following special type of applicants:—

SC/ST

Discharged Government Employees (State)
Ex-Servicemen

Ex-Apprentices

Territorial Army Personnel.

(b) Discuss about the efforts to be taken before issue of Non-Availability Certificate (X-49).

'Em'p.loyment Exchange is a Service Organisation. How will you organise good Public Relation
and Effective Publicity? ‘

1

Job Development — What are the important steps involved?

(@)

(b)
(a)
(b)
(a)
(b)

Briefly indicate the internal and external uses of Employment Market Information.
Discuss the purpose of Employer’s Register.

[
Discuss about the objectives of Vocational Guida.ice.
Discuss about the functions under Vocattonal Guidance.

List out the Vocational Guidance activities done outside the Employment Exchange.
List out the categories of Physically Handicapped Persons. '
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