Corporate View: Syntel, Inc.  is a global provider of Information Technology (IT) and Knowledge Process Outsourcing (KPO) solutions, with global development centers in India, and US.

Syntel was founded in Troy, Michigan in 1980 by Indian Bharat Desai, a graduate of University’s Stephen M. Ross School of Business and Neerja Sethi with an initial investment of $2,000. Originally named “Systems International,” the company began providing software staffing services to local corporations, earning $30,000 in its first year.

On February 1, 2010, Syntel announced the promotion of Prashant Ranade to the position of CEO. Founder and former CEO Bharat Desai will continue to serve as Chairman of the Board, and is the majority shareholder.

As of June 30, 2010, Syntel has over 14,900 employees and annual revenues in excess of $419 million.

Founder(s):              Bharat Desai, Neerja Sethi

Headquarters:           Troy, Michigan, USA

Number of locations:   27 offices worldwide

Official website: http://www.syntelinc.com

Headquarters Address

Syntel, Inc. 

525 E. Big Beaver

Third Floor

Troy, MI 48083

United States

Work Culture:

Syntel's mission is to create new opportunities for their clients by harnessing their passion, talent, and innovation. To succeed in this mission, their employees must maintain a client-focus and be willing to go that extra mile. They strive to deliver quality that exceeds their customers' expectations through their dedication and passion for their work. They strive to live their brand: Consider IT Done.

Managers in the field are expected to make decisions based on the best interest of the customer, always responsible for meeting customer needs. Syntel's on-site management policies encourage managers to view themselves as leaders, coaches and motivators creating a positive growth environment allowing for the input of individual employees. Managers delegate responsibilities to employees, awarding them ownership of processes. The results? High levels of pride, loyalty, and dedication to quality!

Entry level Recruitment:

Syntel conducts campus recruiting at many colleges throughout India. 

New recruits participate in an intensive, two-year program designed to provide opportunities for recent graduates to grow into skilled consultants with sound technical skills and varied project work experience. Participants in this program earn a monthly stipend.

The program is heavily centered towards "learning by doing" and is a combination of:

Classroom instruction 

Simulated assignments 

Individual mentoring by existing senior consultants 

Working on live projects for Syntel's global customers

Applicants to this program must be a recent graduate with a BE / B-Tech; Masters in Computer Applications; or MSc in Mathematics, Statistics or Physics. A stringent written test must be passed for consideration of entry into the program.

Also, from time to time to meet market demands, Syntel's program may accept applicants with BSc in Mathematics, Statistics, or Physics and:

Above average academic record - at least 60 percent marks in their degree exam 

Keen interest and aptitude for an Information Technology career 

Excellent verbal and written communication skills

About the Recruitment test:

The recruitment test consists of 3 rounds.

1)     Written test

2)     Essay writing

3)     Technical/HR rounds

