5. Enumerate different types of appraisal methods.

6. Discuss the principles of training and any four

types of training.

7. Explain different types of trade unions and its role

in Employee development.
8. Discuss the process of Collective Bargaining.

9. Explain the provisions of safety under the Factories
Act, 1948.

10. Discuss the objectives of Personnel Management.
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Answer any FIVE questions.

All questions carry equal marks.
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1. Explain the role of Personnel manager in an

organisation.

2. Disuss the components of man power planning

in an organisation.

3. Explain in detail the promotion and transfers in an

organisation.

4. Discuss the principles and techniques of wage

fixation.
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