GfFaUR UTaR SIURTA 31w 3fEar fafies
NUCLEAR POWER CORPORATION OF INDIA LIMITED
(HRT IRXPIR DPT 3&H A Government of India Enterprise)
RTGTHTET ISR WIS RAWATBHATA RAJASTHAN SITE
Y. - SURIf, arT-dieT RTSRIT) fU-323303 Post-Anushakti, Via-Kota (Rajasthan) PIN-323303
U9 |HE19 HUMAN RESOURCE

wadrHS TS
NPCIL

fIRTU TR : SRR WIZC/TASMRUH/01/2018 Advertisement No. RR Site/HRM/01/2018
3[H-TS 3MTda URgd d- & 3ifcrd fifd LAST DATE FOR SUBMISSION OF ONLINE APPLICATION: 24/05/2018

TURASISTd, TRATY ol [AYRT, URd WRBHR & e Adae &7 &1 T 3ol ITM 8, S 6 URd § 0 8 M W Afe1g Ueifie!
& gt uggslt gyt e Rugex! & o wid 99m, sifidenH, FHior, SRR, TareH, SrRem, TRgR, STYF®IHRUl Ul UM,
T 31 faRR, Uiy et Ud STaHiRi-i &t o &l Il &, SO 3HTs “ITaaUTe] AT "rge” R At gdgul Swefial
¥ fadga gq Fuforfad uel & for smae emifyd #var 31

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having comprehensive capability in
all facets of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning, Operation, Maintenance, Renovation,
Modernization & Upgradation, Plant life Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one
roof, invites applications for its unit “Rawatbhata Rajasthan Site” for the following posts to share these challenging spectrum of
responsibilities:

1. U3l &1 faavur Details of the Posts

.. U T FTH Name of Post g RI&TAT Current Vacancies SHANT Rfaadi Backlog Vacancies pd INESEI
sl. DA [3foT | 3 (UGS, (o1 | P [T [ | 8ifUd | SRS+ Total
No. Total | SC ol | OBC | PWBD | UR Total SC | o OBC PWBD* Vacancies

A ST B ST (A+B)
A Hfgdl Female 0 -l - - - - 5 1] 3 1 - 5
Nurse — A 39 Male 3 B B _ _ 3 B _ _ _ _ 3
TSN TATRITAT ddh-T1RIE
2 CEUREEIREZED 1 1| - | - - - - -] - - - 1
Pathology Lab Technician
(Scientific Assistant /B)
3 SARE T4 (€ 2/ 1 - - - - 1 - - - - - 1
X-Ray Technician(Technician/C)
SRR FIUeR 3R
4 | @HITREA/d) Operation Theatre 2 - - - - 2 - - - - - 2
Assistant (Technician / B)
5 | REE F8-1(1H) 5 -l 1] - 3 12 1|3 5 3 17
Assistant Grade-1(HR) (2-VH, 1-HH)
3R¥Ede Ug-1(fd.udd) 7
6 Assistant Grade-1(F&A) 4 1 - 1 - 2 16 p 4 3 (3-VH, 2-HH & 20
2-OH)
fR¥RcT Us-1(f Uvs THun) 3
7 Assistant Grade-1(C&MM) 2 1 - - - 1 8 2 1 2 (2-HH & 1-OH) 10
8 Wl 8- 7 -1 2 - 4 3 1| - 2 - 10

Steno Grade-1

df&rfa: sre- s i, aoe- sgT §9 S, sfe-aer fger a9, .09 -89 e, SaT.-amieT, JrE. - S9e,
& uer-fag ve s, o uve uHun-Fidae U i fasie

Abbreviation : SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other Backward Class (Non-Creamy Layer), PWBD-Persons with Benchmark
disability, UR-Unreserved, HR- Human Resources, F&A-Finance & Accounts, CMM-Contract & Material Management.

36 IE FHIAH H 39T T Ferhera AT & foro smfera § qota a3 == wierar 3 suwrea s Rt afort § soeen srvreft 98 faer oo
g a1 3<% Teferat &1 frorhera g FRratfia At § sroe § sraar st #3527 ST o et fMererar arer steeff ff srae 7 a6d g1
*The posts are reserved for the disabled categories as indicated in the column. However, if suitable candidates with the said disabled categories
are not found available after the selection process, it may be filled by interchanging among the identified categories of disabilities. Hence,
candidates with identified disabilities may also apply.
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2. 31g 1 Ud a9 Age limit & Pay

EI;H g HTAm T&%ﬁw a—d:l ﬁfgﬂﬂﬁaﬂq Pay in Pay Matrix
s (7d CPC ® | I & SHR)
No. Name of Posts Age limit as on (5 e T B e ()
24.05.2018
% 44,900/ (A HiZerd & eael 7 1 de)

1| TR @A TEW) Nurse ~ A (Female /Male) 189 30 99 % 44,900/~ (Pay in Pay Matrix in Level — 7)

, TSl TRANTRITAT TR (43P TeRIdh/a) 18 to 30 years Z 35,400/- (A Afca P Ade-6 | da)
Pathology Lab Technician (Scientific Assistant /B) ¥ 35,400/- (Pay in Pay Matrix in Level — 6)

5 THRI-X TH-RIT (@RI % 25,500/-(@d HiSHT & dqe-4 B da)
X-Ray Technician (Technician / C) 18 9 25 9§ ¥ 25,500/- (Pay in Pay Matrix in Level — 4)

A TR fAueR IR (dhIRIAA/) 18 to 25 years % 21,700/-(@cH AfeH & Add- 3 | adA)
Operation Theatre Assistant (Technician / B) < 21,700/- (Pay in Pay Matrix in Level — 3)

. R Ug-1(H1H)
Assistant Grade-1(HR)

. 3R Ug-1(fd. Td o)
Assistant Grade-1(F&A) 219289y % 25,500/-@d ﬁﬁ:ﬁm & Tad- 4 H da)
3RRCe Ts-1(T} TUS THTH) 21 to 28 years T 25,500/- (Pay in Pay Matrix in Level — 4)

/ Assistant Grade-1(C& MM)

. T U1
Steno Grade-1

3. Siftrean 3mg IdiaT A Fe Relaxation in Maximum Age Limit

I w0 9§ A fear 8 | 1% o snaeff, of 39 ot o
S{REO UH & 8, &1 foran aforee, fomes anfieR &
I5IA o oo § gRT srya et o= Ty, foreg o,
SR B WHR GRI 39 84 Fged fobar 7 g1, gR1 oRy
U0 OF U¥gd AT R b I & 01.01.1980 ¥
31.12.1989 I Al T S0 SR IoT & HRAR GUFT H
I =Y o faar g

%.35.5.No | guft Category 3 o Y< Age relaxation

1, qgfd  Wifd/eFygfed  ©H Wifd Scheduled | 599
Castes/Scheduled Tribes 5 Years

2. Y fﬁw il (ﬁ? P ?FCR) Other Backward Class (Non | 3 g
Creamy Layer) 3 Years

3. fARred S Persons  with  Benchmark | 10 9§ * * foafﬂmﬁ B B Sifad [l Bi sded
Disabilities(PWBD) 10 Years P AfHaH 3 56 ¥ T 3ifdres :l—bpfﬁﬂef P
SrTh FARIade Sryfed Sfa/3rgfad oiF Sifa 15 qy * /MW
PWBD Scheduled Caste/Scheduled Tribe 15 Years subject to the condition that maximum age
SHTh a3 U st 3t (IR S ) 13 9N * of the applicant on the last date of
PWBD- Other Backward Class ( Non-Creamy layer) 13 Years submission of application shall not exceed

56 years.

4, Ydyd e s oferdt Jar ot orafdr+ 3 a9
Ex-Serviceman candidates Period of Military Service + 3 years

5. J&K & il & forg Ramd - A & 01.01.1980 ¥ | 599
31.12.1989 B! 37a¥) TP STH] HYHR Iy &b HIHR U H | 5 Years
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Concession for J&K Candidates: who had ordinarily been
domiciled in the Kashmir Division in the State of Jammu and
Kashmir during the period 01-01- 1980 to 31-12-1989. Any
applicant intending to avail the relaxation under this
Category shall have to submit a certificate from the District
Magistrate in Kashmir Division within whose jurisdiction
she/he had ordinarily resided or any other authority
designated in this behalf by the Govt. of Jammu & Kashmir
to the effect that she/he had ordinarily been domiciled in
the Kashmir Division of the State of Jammu & Kashmir
during the period from 01-01-1980 to 31-12-1989.

SHfdfvad @e UGH o Se |

Term Basis, subject to maximum of 5 years.

6. faeyar, TaTRrer Afears auT <Me dR IR 3% Ufadl ¥ 3T | 35 a¥ &I 3T (ST Sifd / 519 S & It & fQTE 40
g Bt afgamd qut e gAfdaTe -Te! fhan 81 (ad Ue . 3 | a8) dd TR féres argar Ud Ml &1 Ufehar & &18 ge gl
¥ 8 & frgam =Rl
Widows, divorced women and women judicially separated from | Up to the age of 35 years (up to 40 years for members of
their husbands and who are not re-married. Scheduled Castes and Scheduled Tribes) but no relaxation of
(Applicable only for Posts at Sl. Nos. 3 to 8) educational qualification or method of recruitment.

1€ Note | TURTSHSUA & Hfaal/Fadaiicie SMUR R B B SfJHd @ dTd Mded! ! Mefia smg dw & sifdan 5 ad ab o

Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on Contract/Fixed

NPCIL.

TIORRSIET H Ugd ¥ Hrikd Faftd sl w fagmo & Ryia Sudt srg i ang e gft

Upper age limit as prescribed in the advertisement shall not be applicable to regular employees already serving in

4. TAdAengud # daATd fFRIaa o & forg Fruifva ug: e 40% ar sifte
Identified Posts for PWBDs in NPCIL : Disability should be 40% or more

SEH UG &I A UG IR i & ol Iugad MRidaar &t 9oit
Group Name of the Post Disablement category suitable for appointment to the post

B Hﬁ—q (ﬂﬁx’?ﬂ/ﬁ'\’?ﬂ) Nurse — A(Female/Male) Th W One Leg
u . /e Wﬁ? SR One Leg, Hearing Impaired
Pathology Lab. Technician (SA/B)

C | UaH-Y THIRIA (qoh-ITRIg-/H) . .
X-Ray Technician (Technician / C) R ﬁ“\r, aftR One Leg, Hearing Impaired
SRR e @) Teh §f, T IR, U §1g 9 T R, THI W, EfPEH, 7g €, aftR

. o One Arm, One Leg, One Arm & One Leg, Both Legs, Blind, Low Vision, Hearing

Assistant Grade-1(HR) Impaired
e J8-1(R. Td ) P R, gF IR, Hiosia oed), deef®, iR
Assistant Grade-1(F&A) One Leg, Both Legs, Muscular Weakness, Low Vision, Hearing Impaired
3R 98-1(3 gUs wHEn) & g, T R, SR
Assistant Grade-1(C&MM) One Arm, One Leg, Hearing Impaired
A Fs-1 % 98, T IR, I R, U 978 9 T iR, =LA, 7ig =
Steno Grade-1 One Arm, One Leg, Both Legs, One Arm & One Leg, Blind, Low Vision
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5. Jf<ard ggarng ud 3gyd Essential Qualifications & Experience

UG UG &1 1 Sifrard givar ug egHa
Post Name of Post Essential Qualification & Experience
SIl.No.
1 1. 12 Y 9y IR¥T wd Pre-aswdt # fewimn 3 afa ureas) + YRd § Fw=/R1a ARNT uleg ¥
T & FU H Y TSR0
XlI Standard & Diploma in Nursing & Mid-wifery (3 years course) + valid registration as Nurse
from Central/State Nursing Council in India; 3{Ydl OR
2. Stua . @RF) B.Sc.(Nursing); 314dT OR
4 - T @fean/gem

Nurse - A (Female/ Male)

3. RN A" THTOGH & AU SRUATA H HTH B HI 3 T BT 3HT
Nursing “A” Certificate with 3 years’ experience in Hospital; 3/dl OR
IR ga § AR T vl 111 Td 39 3=

Nursing Assistant Class Ill & above from the Armed forces

feogoft . AR ) oot ure enaffal o1 4 sifafvad aa+ gfS fAT oM WR faaR fasan Smem |
Note: Candidates possessing Degree in Nursing qualification may be considered for awarding
of two additional increments.

2 ATH 50% 31 & AU LTI, + 60% D! & W ASHA od caHarn (D.M.LT) H T aug
Yefreirsft TR &
dPNRET B.Sc. with minimum 50% marks + One year Diploma in Medical Lab. Technology (D.M.L.T.) with

O, .
me) 60% marks; 3Ydl OR
Pathology Lab Technician | o v oft % Afsepar o Saiaiol (GH.UAEY) 60% 3T & ATy
(Scientific Assistant /B) B.Sc. in Medical Lab. Technology (M.L.T.) with 60% marks.

3 TH-¥ BRI TATH 60% 3T & T fAH & H.S.C. (10+2) + Th IHT DSHA ASAATH / THRI-X Ch{Adb 08
X-Ray Technician H.S.C. (10+2) in Science with minimum 60% marks + One year medical Radiography/ X-Ray
(Technician/C) Technique Trade Certificate.

YT : U Tl UTed H= & UYTd Haifdd &3 § 2 a9 &7 Sgud
Experience: 2 years of relevant experience after obtaining the requisite qualification.

4 TR fUuex siffde | AdH 60% 3T & A1 9 | H.S.C. (10+2) + SO TR SRR T HT U IuT Hichae

GEEIREEIC] P |

Operation Theatre
Assistant
(Technician/B)

H.S.C. (10+2) in Science with minimum 60% marks + One year Certificate Course of Operation
Theatre Assistant.
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U % | UG BTAW 3iard gl Td 3rgHa
Post Name of Post Essential Qualification & Experience
SI.No.
5 IR Ts-1(H1.H.) O oA aforSy S7aT el B AT 50% | BIRTE USIEHT 2 Sif-rard Suemd (Ug |. 59 7
Assistant Grade-1(HR) 3! & 1Y Fa® S | m}
Wer Hae feilt faaru %ﬁ Ul T 6 BT | Essential requirements for Skill Test( for posts at
e SLNo.5to 7
A Bachelor’s Degree in Science or Commerce or TEWERIT T Typewriting Test
Arts with minimum 50% marks. YRR R 30 ee; fd e ot e 1fd |
Please refer para 6 for details of acceptable | 30 words per Minute typing speed on PC.
Bachelor Degree.
6 JRReE Ys-1([A. qd o) | aIforey o A 50% il & T AIdah fS2t| | .
omputer Proficiency Test
Assistant Grade-1(F&A) Word |ae &3 faavur 8¢ U W1 7 B T Ty fdeg offfdn Rew qur Sy
e SHfRTPT TUT T T SHfFE  (Word, Excel,
A Bachelor’s Degree in Commerce with minimum Access and Power Point), é AT TS
50% marks. gexAe b A W@%%@HTE’H)‘T&HWW
Please refer para 7 for details of acceptable e B Il | |
Bachelor Degree. . .
Ui, g =d S enaffal R AR @t g
7 3Rrde ds-1(A Tos T (Y, TETAraR] T TITOTd Wiech) ardaT | oreid  faEnerd  spuar it urewsH  H
) OISy # YT 50% 3T b WY A S | ;rua\aﬁés ':'/EWF?; WS 1 T fawg
Assistant Grade-1(C&MM) W CISERSPIREERY %ﬂ pudl W 8 B UH A |
ey |
Should have passed a Certificate Course of
A Bachelor’s Degree in Science (with Physics, du.ration of not I.ess than 6 months on MS-
Chemistry & Mathematics) OR Commerce with Wmc#ow.s Operating System and  Desktop
minimum 50% marks Applications such a.s MS Offlce (Word, Excel,
Please refer para 8 for details of acceptable Access and PF)wer Point), e-mail Management and
Bachelor Degree. Internet Surfing.
However, this will not apply to the candidates who
have studied computer science/computer
applications as one of the subjects in their school
or college curriculum.
8 T Fs-1 DI TET B AR AT Essential

Steno Grade-1

%@50%aaﬁasmuw&ﬂﬁwﬁw

|
o wae  feit fqavur g $uam tR1 6 1
e

A Bachelor’s Degree in any subject with minimum
50% marks.

Please refer para 6 for details of acceptable
Bachelor Degree.

requirements for Skill Test

1. 3ol WA H 80 Weg Yfd fAre &1 Wi |
A speed of 80 w.p.m. in English Stenography.
2. Gt R Sish erRfthT # 40 Wsg Ufd e
e |
A speed of 40 w.p.m. in English typing on PC.
&t dwuyfect omgfaf &1 79 @ o
3ngffay &t urufirear &t st |

Preference will be given to those candidates who
possess knowledge of Hindi typing/Hindi
Stenography

HIER YIvrET &

Computer Proficiency Test

T g AN SiRfén Rew qur Swbely
BT JUT TY T 3y (Word, Excel,
Access and Power Point), 3-Ad UdtH auT
AT G A HH J 9 18 B 3afd o
Tiéfthepe wR Il fobar &)

Juft, g8 od 3 enaffal R g At et
S fouem oyar ®oe Ueusd
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DGR (/BTG R HTRIBI Pl T favg
& =Y T 31eqg fhar gl

Should have passed a Certificate Course of
duration of not less than 6 months on MS-
Windows Operating System and Desktop
Applications such as MS Office (Word, Excel,
Access and Power Point), e-mail Management and
Internet Surfing.

However, this will not apply to the candidates who
have studied computer science/computer
applications as one of the subjects in their school
or college curriculum.

H . 05 ¥ 07 & YS! & T AE@Yul YT IMPORTANT INFORMATION FOR POSTS AT SR.NO. 05 to 07:

T) IRING ¥ Fiaded o 99 @ fafieta ue 4Ror 634 gq A § a1 g FHraaer & fog faffa foRy e srfa 3 ¥
AfSHd SIS (YAl JeT als el ¢ dei Rifad Yol gRY) GRI 5T B H SERTdT BT YHIU-UF SR} a1 741 81, 3 ersfiiT 3k Il e

Y ge uTw g |
A) Physically disabled persons who are otherwise qualified to hold clerical post and who are certified, as being unable to type, by the Medical Board
attached to Special Employment Exchanges for the disabled (or by a Civil Surgeon where there is no such board) are exempted from passing the

typing test.

@) TRRS =0 J Rgaae & 3iarfd 3 aftiferd 7€t € S fob = Ferader srvar yaur Rxreaeq € afce 3 afitifera § e afife
Fradar 3= Rt w1 I Wl SUJ A5 B |

B) The term ‘physically disabled persons’ does not cover those who are visually disabled or who are hearing impaired but cover only those whose
physical disability permanently prevents them from typing.

6. ST Fs-1(UN.H.) Td R Is -1 gl & foe Wiord wae SR 3t gt

List of acceptable Bachelor Degrees for the post of Assistant Grade-1(HR) & Steno Grade-1

HAl ATaD- [/t RISHITaS (a3 3= /A HTSTRIRE /AT TR/ U /3 8]
Bachelor of Arts (B.A.) — [B.A. in Hindi/Eng./Pol. Sci./Economics/Sociology/Geography/Public

a)

w)

Administration/Public Relation/History]

Hdl FIddh— 3T Bachelor of Arts—Honours (B.A.- Hons.)-[$WR %.4. a) R GRIT fawdi # on the above

mentioned subjects at Sl. No. a)]

1% BT | Bachelor of Social Work (BSW)
T FdPH-TTied Bachelor of Arts-Literature (B. Lit)
YTHIUT 31890 |Td® Bachelor of Rural Studies (BRS)

oI fa |1d®  Bachelor of Social Sciences (B.S. Sc.)

Sl Hdd — GHTId [aIM Bachelor of Arts - Social Science [BA (Social Science)]

TS 3e0g9 FdPb  Bachelor of Social Studies (BSS)

A FIdP - IS 30T Bachelor of Arts- Social Studies [BA (Social Studies)]
Sl Hdd - TABINGT  Bachelor of Arts —Journalism [BA (Journalism)]
AT Ud SF YaR HAdd Bachelor of Journalism & Mass Communication (BJMC)

Ao Iufsdr @a®  Bachelor of Multimedia (BMM)

A FdPH-HAHITSAT Bachelor of Arts ( Multimedia) [BA-(Multimedia)]

qIfors |1d® Bachelor of Commerce (B. Com)

1oy "Tdd- T4 Bachelor of Commerce- Honours (B Com —Hons.)

I YR Hldd Bachelor of Business administration (BBA)

UdY A= Adeb Bachelor of Management Studies (BMS)

gy Y- Hlddh Bachelor of Business Studies ( BBS)

Y™ Yd4F HTdh Bachelor of Business Management (BBM)

AT YYRA HdPb Bachelor of Business Economics (BBE)

&W@HWQG fad Ad® Bachelor of International Business & Finance (BIBF)
WQ/@[WVT{ (HW@HWQH@?D BBA/B.Com ( International Business & Finance) [ BBA (IBF)/B.Com
(IBF)]

foam e hfaet RIamafe /it /aTeafa fagm/sig fagryy fasm)
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Bachelor of Science (B.Sc.) — B.Sc. in Physics/Chemistry/Maths/ Botany/Zoology/Geology

X) IERIBESIGE 3 Bachelor of Science- Honours (B.Sc. Hons.)

y) PR GFJ’CPCI}PT Hlddh Bachelor of Computer Applications (BCA)

z) WifAD! |dPb Bachelor of Statistics (B. Stat.)

aa) Blcd UdY= HIded Bachelor of Hotel management (BHM)

bb) gled Uded Td dhef WeNfIH! |dd Bachelor of Hotel Management & Catering Technology (BHMCT)

cc) Tded U4 g UeeH | Bachelor of Tourism & Travel Management (BTTM)

dd) gadrg URmA— HIde-Tfed Td T Bachelor of Business Administration — Tourism & Travel [BBA(Tourism &
Travel)]

ee) o yde9 |I1d®  Bachelor of Financial Management (BFM)

7. e s-1(f. v o) vl & e wierd wrae SR o6t =t

List of acceptable Bachelor Degrees for the post of Assistant Grade-1(F&A)

a) TIfOrST WP Bachelor of Commerce (B. Com.)

b) IO HTdh- 3 Bachelor of Commerce — Honours (B.Com. Hons.)

c) G'I'—\‘ITTQ“C[ ogdyy Qaﬁﬂ Hldh Bachelor of International Business & Finance (BIBF)

d) quaﬁﬂ(ﬂm Wﬂaﬁﬂ) BBA/B.Com (International Business & Finance) [ BBA (IBF)/B.Com (IBF)]
e) o< yde= |Id& Bachelor of Financial Management (BFM)

8. 3Rrde Us-1(d.ud 9LY.) Uei & fore wierd wae SR ot g

List of acceptable Bachelor Degrees for the post of Assistant Grade-1(C&MM)

a) fogm W-(ﬁﬁaﬁmmﬁarﬁﬂﬁra) Bachelor of Science (B.Sc.) — B.Sc. in Physics/Chemistry/Maths
b) fagm wras- 31T Bachelor of Science — Honours (B.Sc. Hons.)

) TiR3T! ATd® Bachelor of Statistics (B. Stat.)

d) IO |1dP Bachelor of Commerce (B. Com.)

e) IO HTdh- 3ATTH Bachelor of Commerce —Honours (B.Com. Hons.)

f) Gi—d?'f@q a4y Qaﬁﬁ Hlddh Bachelor of International Business & Finance (BIBF)

g) ST/ P (SRITH gadr Td faw) BBA/B.Com (International Business & Finance) [ BBA (IBF)/B.Com (IBF)]

9. I4g4 ufshar Selection Process

g HT ATH Name of the Post g+ ufsharfafy

Selection Procedure
-g (A g )
Nurse — A (Female/ Male)
TSN TRIRTRITAT qeh-1TRIEH (AFTH® Tgrids/a)
Pathology Lab Technician(Scientific Assistant /B)
TRI-X JDTRIG (TR,
X-Ray Technician (Technician/C)
TR TR SRR e (dH-TRIA/N)
Operation Theatre Assistant (Technician/B) Rrfad wher + s o

e a_s’-1(IIT,¥{,) Written Examination + Skill Test
Assistant Grade-1(HR)

3R¥de Ug-1(fd.udd)
Assistant Grade-1(F&A)
RRCT US-1(3 TUg THEH)
Assistant Grade-1(C&MM)
A US-1

Steno Grade-1

fewoll: sifaw t9a o R uM & forg sraeft ) Fruifea Ta= ufshar 1 ude avor S<fivl H==m g |
NOTE: A CANDIDATE HAS TO QUALIFY AT EACH STAGE OF PRESCRIBED SELECTION PROCESS FOR FINAL EMPANELMENT
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9.1 WAfsHa tla.’f * ﬁl’({ IY- U AT Selection Process for Paramedical Posts

:lﬁ-q (IH%E‘IT/HFN) Nurse — A (Female/Male), TSt TINTRITAT dep-NRIE— (%SITfEI—GF W/Eﬁ) Pathology Lab Technician (Scientific
Assistant /B), Q?ﬂ[}\f?‘lav_—ﬁﬁm:f (ﬂﬁ&l’qﬂm X-Ray Technician (Technician/C), KPR Djerery IRRT (Hib_*ﬁﬁrq?/@ﬂ) Operation

Theatre Assistant (Technician/ B)

forfad Ti&m Written Examination
forfaa aiem & =Ron & 8Tt The Written Examination will be in two stages

TRUT —1-URIYS ged (e«rarfﬁ ) Stage-1- Preliminary Test (1 Hour Duration)
TN -2-USdRS e (Gﬁm 2 EI%) Stage-2- Advanced Test (2 Hours Duration)

TROT -1 - TR ien : a8 snaffal &) 2 fore & & e e Set udien grft| Se-it udten &1 Wy AgraR &1HF 8
Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening examination
shall be common and will be in following format:

1. 01 (UPH)°S B Riem & Y ofgurd H Sgfddedl PR (4 STRI & fadhed) & $d 50 U 811 :
Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the
following proportion:

1 TfOTd Mathematics - | 20 U¥ Questions
2 ﬁS‘IT'_-[ Science - | 20 U¥ Questions
3 M SRRl General Awareness 10 U¥ Questions

2. Ud® el SR & Q78 03 () 3 U™ fhT SE 3R Tad IR $ﬁ'ﬂ€01 (Th) 3feh HIcT SITE]|

03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
3. IUAS JHIEH! b YR W Thal/Tgaa H URI&T raiford dt S|

Tests may be conducted in single/multiple sessions depending upon logistics requirements.
4. 3R HHS : 3fEdl AP FHTTIR 81 :

Qualifying Standards : The qualifying standards shall be as follows:

T Yol (3FRFE)- 40% 3% General Category (UR) — 40% marks;

ST/ 31sTl1/ 3fa /T - 30% 3i& SC/ST/OBC/PWBD — 30% marks.
TEIR, <40% 3 UM aTcl Qg A7t & Td <30% 3 U aTd SreT1/3retar/3ifay afasr 9oft & enaff gt & wRur-2 & fag aex 8t
S|
Accordingly, the General Candidates < 40% marks and the candidates belonging to SC/ST/OBC/PWBD with < 30% marks will be
screened out for Stage-2.

TRUI-2 - TSATES TNEMT [Te 02 (@) T Tt 3afy & forg smafora @t sty
Stage-2 — Advanced Test [Test will be of 02 (two) hours duration]
1. RO 7 g MU gt snaffat o) 3 Tefiid s H U vsaies ustern off S|
All candidates screened in Stage-1 to undertake an advanced test in their respective trade applicable for the post.
2. Temo2 (_cfl) e Bt G{Gﬁ[aﬁ_&ﬁ‘m The Test will be of 02 (two) hours duration.
3. Ul T TR Sd R 3001 Q&I OIh/HIth R /de-Ie! Ardl & 3=y G|
The level of questions will be related to their qualifying academic / professional / technical qualification.
4. T H Sgfawed TR 4 IWI & [ddwed) & $d 50 9 g, Forad Ud® I8! SR & g 03 () i Ua™ fare smit ok
Td IR & {1 01 (Up) 3ih BIeT S|
The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded for
each correct answer and 01 (one) mark to be deducted for each incorrect answer.
5. 37Edl /IS : 3fedl He FErgaR 8 -
Qualifying Standards: The qualifying standards shall be as follows:
=g goft (&H’ITf&IT‘D- 30% 3idh General Category (UR) — 30% marks.
1T/ 3ot/ 3ifa/afNT - 20% 3% SC/ST/OBC/PWBD — 20% marks.
TEIIR, <30% 3 UM I G Auft & Td <20% 3feh U= aret 3reTr/3reteit/Sifay/afass ot & enaeff geit & wrur-3 & fow aer 8
S|
Accordingly, the General Candidates <30% marks and the candidates belonging to SC/ST/OBC/PWBD with <20% marks will be
screened out for Stage-3.

TU-2 F UYI TH ATdl-H T Had aRUI-2 B I 3T & YR W TR BT S

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.
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A 3 g 3t U &, Fivaar w8 gt & [l &1 FuRo s & fore a9 FufaRad amuds o s -

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

1. RO -2 § HH BN 3 UM ara nafial o) g 0 Gt & SHUR 3@ S|
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
2. RO -1 7 AP 3 UH aral il &1 argdr HH Y H SR T SIe|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
3. RO -1 8 HH BUTHS 3 T aral 1Rl &1 argdT HH it J SR 39T S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
4. TRO7-1 H 70T fawg § Sffdes eI i UM aral snaffat &) givad w0 Gt # SR 3@ S|
Candidates with higher positive marks in mathematics in Stage-1 is placed higher.
5. RO -1 fage fawa & oifie o=Terds sid UM aral snafial &1 diwadr % et § SR a1 S|

Candidates with higher positive marks in Science in Stage-1 is placed higher.

i} ) RS Ud Tsaies Ulie T gt i & <t gihl| IR uten ura:arei 9 § Ud TRUT -2 & fod Tafaa spaffal & forg
TSAIRS TR SIRIG/HFhTei T H SIS b1 Sred|

Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test will be carried out in the morning session
and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening session.

TRUT 3 ; DI UNET Stage 3 : Skill Test

1. TR -2 & YT TR $I TS TGl 68 Gt & YR W UAD 08 & il &l dHivra uien 3 foe =md fore faram s

Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Skill Test.

2. DI G Had gD UHfa B g P YR W 3 ST /8T ST §, b1 fvfg g

The skill test will be of qualifying nature only on Go / No Go basis.

3. DI TR & fory e fere farw U snaffat ot wwe wRur -2 & foe Ay snaffal ot wem w AR Helt g 98 ude ug o
il 1 e & 5 70T H TaT T8 g
The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for Stage-2 but will
not exceed 5 times the number of vacancies for each post.

4. DI G Il dRA AT snaffal B 2 fore R TRU1-2 B Sl Sidhl & SMTYR TR Argal 8 § 9at & 9T S|

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in Stage-2.

9.2 W dPpId! TI?[ F ﬁl’({ TY- UfehaT Selection Process for Non-Technical Posts

(3‘@@3 TS-1 (H1.9)) Assistant Grade-1(HR)/ 3‘@@3‘)@-1@.@@[) Assistant Grade-1(F&A)/
e As-1 @QUE THUH) Assistant Grade-1(C&MM)/ WA US-1 Steno Grade-1)

et Tiem Written Examination
forfaa aiem & =Run & 8Tt The Written Examination will be in two stages:

TROT -1- URIYS e (GFIIﬁH B[e)] Stage-1- Preliminary Test (1 Hour Duration)
IRO[-2- Wqﬁ&ﬂ (31’3]%[ 2 ‘ar%) Stage-2- Advanced Test (2 Hours Duration)

TRUT-1 -URH® TLET Stage-1 —Preliminary Test

1. 3naffal &) 2 fore HA & oW 78 T St udiem grm) et udlen &1 Gy gyt TR-dd-ie! Tarif & forg i gm) Hff
Tl & ST Had S YA e Trad & & H 3@ gU FaH Wk & U 8|
It will be a screening examination to be held to shortlist candidates. The format of the screening examination shall be common
for all the non-technical cadres. In keeping with the minimum educational qualification of graduation as per the Recruitment
Norms, the questions will be of Graduation level.
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2. 01 (Ud)de B U1 H 50 Sgddbicud YH@R SR ara) FafaRad srara & g :

Examination will consist 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the following

proportion:
1 | 9 9 Ud §9-9H e ge-y - | 25 U% Questions
General Knowledge & Current Affairs
PR I Computer Knowledge - | 15 9% Questions
LR English - | 10 U¥ Questions

3, Jad TRIE 01 °e Dt 3afy o forg gift forad sifean 150 3id il

The Test will be of 01 (one) hour duration for a maximum 150 marks.

4, UAd ol IR & (AT 03 3feh 3T ST aUT YA TTeld SR & 74 01 3fah IeT SITe|

03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

5. JUA] T & YR TR UHa/Tgd T H T AT b S|

Tests may be conducted in single/multiple sessions depending upon logistics requirements.

6. & AFE: 3edl AF® Y UHR 8 Qualifying Standards: The qualifying standards shall be as follows:
g oft (G{:TNfE‘IT‘DGeneraI Category (UR) — 40% 3{® marks;
3fSIT.SC/3TSTSl ST/OBC/SfS PWBD — 30% 3 marks.

TEIIR, <40% 3 UM I Qg Auft & Td <30% 3fch U= aret 3reTr/ 3ottt/ Siftay/afae 9ot & enaeff geit & wrur-2 & g aer 8
S|

Accordingly, the General Candidates < 40% marks and the candidates belonging to SC/ST/OBC/PWBD with < 30% marks will be
screened out for Stage-2.

TXU[-2 - TSAITS URIET Stage-2 —Advanced Test
1. RO -1 F g 7C ot enaffal ot ue usares udiem oft ot s

All candidates screened in Stage-1 to undertake an advanced test.

2. T8 02(c) °¢ BT afd quT HfdHay 150 31 & G|

The Test will be of 02 (two) hours duration for a maximum of 150 marks.

3, e B 50 Tgadiedd THER IWR d9) Fafied ueasa § g
The test will comprise 50 Multiple choice questions (Choice of four answers) from the following syllabus:

wifeefea Q’Eﬁ'@:&' Quantitative Aptitude 25 ¥ Questions
fpfedma AT Critical Reasoning 25 U4 Questions

4, A ol STR & 17T 03 3 AT ST TUT UAH e SR & [7Q 01 3 HICT S|

03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

5. g dl AP —3gdl A 9 UBR gl

Qualifying Standards: The qualifying standards shall be as follows:

g oft (W&‘Iﬂ) General Category (UR) — 30%;

3111/ 31TolT/31 0.8, /8T SC/ST/OBC/PWBD — 20% e marks
TEITR, <30 T HH 3idh U B a1l W Juft & Snaeff T <20 | HF Sich Ut B aral 3. 91/31.57.Sf1/31 .3 /af et 9oft & anaeff
e # =RUT-3 F T 18R g1 S|
Accordingly, the General Candidates < 30% marks and the candidates belonging to SC/ST/OBC/PWBD with < 20% marks will be
screened out for Stage-3.

TRUT-2 P UYTd T TGl H Gl pad IRUI-2 | U 3feh} & YR TR dUR DI S|

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.
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UM 3 g1 & R A, Trvaar pu g 7 fRAfS &1 Fufo $37 & e a9 | fufaf@a auds s sme:
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
1. WO -2 H B BITHD 3| aral ARl &1 argdT HH et J SR @7 Se|

Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.

2. TROT -1 | Y 3T aret naffal w1 argdr vy Tt H SUR T SITe|

Candidates with higher marks in Stage-1 to be placed higher on the merit list.

3, WO -1 & B BITHD 3| aral Al &1 argdT HH it J SR T Se|

Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.

4. iy et o fafy |

Date of birth of the candidates.

3nafiat oY gRfie Ud Usaies wien e & i o 3 enfl) urfie wdten ura: Srefi o & qur @Rur-2 & forg =g snaffal & faw
TSAIeS TRIET S{URTg/ATd HIei T H SIS B! Sg |

Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test will be carried out in the morning session
and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening session.

TRUT - 3: DI TNET Stage-3: Skill Test

1. TR -2 F §1E IR B 718 AFgdl 68 G &b YR W, 31affal &) Hiera wien & foe mdfere faan smem|

Based upon the merit list prepared after Stage-2, Candidates will be shortlisted for Skill Test.

2. DI T & fore 2 fore farg T snaffa &t e =ror -2 & Il snaffal &t dem W MR st g o8 v e #
Rfaaal &1 W= o 05 o § HfH 781 gIft |
The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for Stage-2
but shall not exceed 5 times the number of vacancies for each post.

3. SRRT S -1 T DI UL Skill test for Assistant Grade-1
i O e (Rl R Emr udten ud

Typewriting Test on Personal Computer (PC); and
i, T G&rdl uar

Computer Proficiency Test

4. WA US-1 %’ﬁ DI TET Skill test for Steno Grade-1

i) @W@%ﬁqﬁ&ﬂ Stenography Test
ii) O HHR (URF) W <opur uder; v Typewriting Test on Personal Computer (PC);and
iii) PCX G&Idl BRIt Computer Proficiency Test

&t dopur /&Y engrferft &1 99 A 9 snvafiay &Y urufiredar & simeaf

Preference will be given to those candidates who possess knowledge of Hindi Typing/Hindi Stenography.

B TRIeN Hadt e Upid BT R frTeh SR TR 3 SIH/AET ST 8 1 fufg ghm|
The Skill tests will be of qualifying nature only on GO/No Go basis.

5. DI TR BT ITHUl B aret gt Y MERRE B TRO1-2 F Al Sl &b YR W S At w0 & U H 3@ e |

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in Stage-2.
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10. SEUTE fA=Ied 99 3¢ A= feRmfAdR

General guidelines for Persons With Benchmark Disabilities

a)

W T TN BT : Using a scribe:

= F1fda enaelf wd T snaeff it aew Tfa Wt w0 3 fddt +ff FRUr T ufapad: wyfad ® 3 udlen # wd & @9 WR 30
SACRID BT TN SHeNferiRad Hiarell & ded B Iovd ¢ | T 9t Trral § STef e o1 IuanT e i 3, Fafeiad Faw ang
g

The visually impaired candidates and candidates whose writing speed is adversely affected permanently for any reason can use their own

scribe at their cost during the examination, subject to limits as mentioned below. In all such cases where a scribe is used, the following
rules will apply:

i naffal B 3o Ydoad o) AT 3T W F W W BT S|

The candidate will have to arrange his/her own scribe at his/her own cost.

i ongdf grY ar T Ydage e § enarelf e € =Ry
The scribe arranged by the candidate should not be a candidate for the examination.

i, afe ot vfsean & foradt ot TR R Iaa ol o Iece uran S @ & uhien & fore snaff ud yd e gl bt enafifar
BRESKARSIRSERIE
If violation of the above is detected at any stage of the process, candidature for Exam of both the candidates and the scribe will
be cancelled.

iv. U 3l &1 yYdaad bl o ol &1 Ydcae g1 ol Aahdl|

A person acting as a scribe for one candidate cannot be a scribe for another candidate.

v. UE % forg i Qeifdre Jr=mar § fird IE=mar § ydaas gl a1y |
The scribe should be from an academic stream different from that stream prescribed for the post.

vii.  onaffdl ud ydawe I Bl € g8 gfY 4 g U IR ivon 31 81t b a8 Suded SfRifad yaaaed &g e
AH¢S qUf SR § | 39S §1G 1 AfE U8 UHC Bid1 & [P o1 MuTRd U=l HTaGS! B YUl Tgi bl § S1dT Hgaqul aw
%! f3urn g at sidess &1 snaffar fvea ar smeeft =R fofad ufien &1 ufvom oo i T8 |
Both the candidates as well as scribe will have to give a suitable undertaking confirming that the scribe fulfils all the stipulated
eligibility criteria for a scribe as mentioned above. Further, in case, it later transpires that he/she did not fulfil any laid down
eligibility criteria or suppressed material facts, the candidature of the applicant will stand cancelled, irrespective of the result of
the written examination.

vii, S 3nalf YACRa® HT SHATH IR @ © 9 Wi H TS U & e 20 e sruar RERITOR vfawye a9g % o o
B
Those candidates using a scribe shall be eligible for compensatory time of 20 minutes for every hour of the examination or as
otherwise advised.

b) SRR F1ftra fA=rea sraaedf Orthopedically impaired candidates

T fawaes F=radar auT vaRass yamerd ara Snaffal o gl (qReH &l &) [ ST 39 WR & WHTad 8l i wrf fere
FHTRATH 40% ST 81 T 81 YA °e & fore 20 fFe siyar RERIiaR ufagRe qag fear S|

A compensatory time of 20 minutes per hour or otherwise as advised shall be permitted for the candidates with locomotors disability and
cerebral palsy where dominant (writing) extremity is affected to the extent of slowing the performance of function (minimum of 40%
impairment).

ﬂ EIRG GI'WQﬁ Visually impaired candidates:
=Y Tt 3raff(Sh 7 T HH 40% do e 8Y) Wie & Wl o 3atie fiie & 3 o1 ey ¢ Iohd § au1 T I+t snaef udes

He 3 fw 20 e Sryar RATER Ufiwe 999 & forg s €17 |

Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of the test in magnified print

and all such candidates will be eligible for compensatory time of 20 minutes for every hour or otherwise as advised for the examination.

S 3rgeff uften B ydciad o1 araif BT TN A § I8 URIE B AT Y 3M1afes hive F S Bt YR U el H1s e

The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired candidates who use the services
of a Scribe for the examination.
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11. 3raffar & forg I e

General Instructions for the candidates

PId HRATG AN 3Mde H & e o= B

Only Indian Nationals are eligible to apply.

FAHH H, IR Gl U IqaHTeT ISR A1ge S g My €, fbg siazaebdl & SrgaR yRa/[Aew # il off R w fm &t
ol o S /g e o A &Y SiTaRgdar & SR Fgad faar S 9T g1

Presently, all above mentioned posts are identified for Rawatbhata Rajasthan Site but carries with it the liability to serve in any of
the units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the Corporation.

TG T, TRIAT U ARGa1 SURId 3FHd B1 TT0MT 1 FYiRd [l offF-amse smde WRA &1 FMufia sifam fafd srufd 2470572018 g1
Ife, frg! URIN® / a1 HRUN I -T2 3Mded B o1 i fafy ag1 o <t s &t Tt avgar et &1 ufkor A & forg
21 8 Fuffea fafy srifa 2470572018 & x|

The cut-off date for reckoning Age Limit, qualification and Post Qualification Experience would be closing date prescribed for filling
online application i.e 24/05/2018. The cut-off date for determining all eligibility criteria i.e 24/05/2018 would remain same even if
the closing date for submission of online application is extended for administrative / technical reasons.

T-TTS SHTde URgd Hx &1 [l 31ufd 2470572018 T snafifal &t sdar el gof 81 St =nfRu) sifam au/sifom Jvex & 93 arat
3ngff amde HA & fore U TR |

Candidates should have completed their qualifying degree as on closing date of online submission of application i.e 24/05/2018.
Candidates appearing in Final Year / Final Semester are not eligible to apply.

g1 ft dverar IR srgva Fuffa fovan man g, & forg morn e Tits=a avaar Sitol -7 & uyrd &1 e st sroeht g
IWId 3Yd a¥ Td A8 o f Faa 2 9 11 ue & Wy ©U A (T 7 5 Wds onw § gy 39| Afy &) 7omn sifow s
ATTTehT/HTUTI o SIRT 81 &1 Tl & b1 See|

Wherever Post Qualification experience is prescribed, it will be calculated only after passing the prescribed professional qualification.
Candidate should indicate exact post qualification experience in Years & Months e.g. 2 Years 11 Months only and the same should
not be rounded off to 3 years. The date will be calculated from the date of issuance of final mark sheet / certificate.

HIdP T MBS TdT Ufa=Iddl & HiaH H WY =0 I UfIrddr o1 f 59.9% SiE WY 7 fob A3 3% H Ui 60%.

Exact percentage of marks only should be mentioned in Graduation and Professional Qualification percentage of marks column
e.g. 59.9% and the same should NOT be rounded off to 60%.

SGRIT BT GATAS FATI o T TRIT P SHTHIG/HId Ud AICTE/UGC UTSIhH o THY H WRIT & THERI/Sfe& GRTIR] Aaerd
THTUTS TR AT SR TI|

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of approval / recognition
of the Institute & Course by AICTE/UGC at the time of document verification.

CGPA TUTTEl & d8d I8 U & arat 3gff gxaras g+ & 99g fayfaanerd / Ti1 gRT oI’ JAmr o/ CGPA U8 &1 9gfrd
gfr=Taar & g=ifar T g1, URgd BT gh |

Candidates who are awarded Gradations under the CGPA system are required to produce proof issued by the University / Institute
converting the CGPA Gradations into appropriate percentage at the time of document verification.

T-TTE 3MTAE TRgd H3 4 gd, snaff gfda o o fr 3 sifq-arg= fagmus o ueifXa omy, RAeifdre aivaar, srf sqya we
3T STagHaradl & Gay F it urrar Arudst B @1 Hvd ¢ | afe enadf ury 9 § dt sat siaffar it uften & faedt off
TR W E B & et afe sl aae uftean # S<iiof 2 siman 2 ve a1g ® 98 urn Sirar @ % 98 urran arudst B @ a8 s
TE1 8 l Iu@! Srafdfar AR o €t smeh ud afe frgaa = fean wan @ o fom et Aife an arfogfd & Swet dar wara a=

Before submitting the online application, the candidate must ensure that he/she fulfil all the eligibility criteria with respect to
age, educational qualifications, work experience and other requirements as published in the online advertisement. If the
candidate is not eligible, his / her candidature will be cancelled at any stage of the recruitment. If the candidate qualifies in
the selection process and subsequently, it is found that she/he does not fulfil the eligibility criteria, her/his candidature will
be cancelled and if appointed, services so obtained will be terminated without any notice or compensation.

. TTCdATFRTE HRA aTel GE13f gad SifH-arsH $ided & fawg o udr e & 3narff o =99 ufshar & el off TR W ey aiftg v

o SiTar ue Mgl & uaid 59 Sey § Ul e © df enaelf &) TTiRiensue @ Qarsh § Ue=gd B faar S| Tdhiergue 8
3gffal § 59 Yay H B8 UAER Tl S|
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Online applications containing incorrect / misleading information will lead to the candidate being disqualified, as and when detected,
irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL, on its detection at any time
after appointment. NPCIL will not entertain any correspondence from these candidates.

. fortiorR o o aral o et avf & sl st 3t 9oft & forw sraa Fe/ R & forg ur =81 8, W snaff sro=ht oft et W=

¥ ®g A Ty
The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC category and such
candidates should indicate their category as General only.

XIS o T & THT 3T/ 3roror/3Hfta & gt sngeff, Fia ReR gr1 Aaffva yo= & snfa gamores okt =7 & forg widigd wem
IR ¥ SIRT ST THT01 U &1 W-9mad Ui, 9a Uid & Iy 9o o e ugd &3] 3i.al 3. Jemores g1d g1 | ok fdar gen
B o W it dar/A-wh dmR 3t fRufa & favg o 9gfa U ¥ I farar a1 8l (MR IR & RSN & SR dad 9
vt &, e o IR-fpHiorR o1 TAIU- 17 T@d €, 3R & forg U= )

All candidates belonging to SC/ST/OBC category shall produce self-attested copy of the caste certificate in the prescribed 'Central
Government' format from the Competent Authority empowered to issue such certificate along with originals for verification at the
time of documents verification. OBC certificate shall be of a recent date with suitable mention about creamy layer / Non — Creamy
layer status. (OBC candidates with certificate having the "Non-Creamy Layer Clause" only will be eligible for reservation as per
Government of India guidelines).

3ngffal ot Fgfaa sifa v & Ifad Arenm ¥ T Ud THTOTE & A9 g9 dd Sy IR afe Sudad g B uar gadr
8 T anaelf gRT URga sreT/srotan/3ifia/ ST TRt &1 81 &1 G1aT Td 3= THIOIOH 1 & ol SUd! Jald fo-T $is BRI §d ged
%ﬁ%ﬂaﬁw@m TURNSMSUA & U 3narelf & favs T S THIUN UF URgd A & fold 31 JifRd HIRaATs H= BT ABR
&d el

The candidate's appointment will remain provisional subject to caste certificate being verified through proper channel and verification
of testimonials. The candidate's services will be liable to be terminated forthwith without assigning any reason in case the above
verification reveals that her/his claim for belonging to SC/ST/OBC/PWBD category and other testimonials is found false. NPCIL also
reserves its right to take such further action against the candidate, as it may deem proper, for production of such false certificates
and testimonials.

T snadf Fgfad R da A H da & Sifafkad Taed b Ag s Wl U 90 -0 TR Uad I & o amY Siaifd get am
famad, Suer, fafeen gfawr, faurfa smam sife & fore um g1

In addition to Pay in Pay Matrix, successful candidates on appointment will be eligible for applicable Central Dearness Allowance and
other benefits of the Corporation provided from time to time such as Leave Travel Concession, Gratuity, Medical Facility, Departmental
Accommodation etc.

ST =T Aot & snaffal & ey § gAaw FRradar 40% g Feraddr @ Iu-9uft srufd SR Td SRR f=radar gifs sy
ST FRraaer Joft spaffal & U 39 WeY § 9IS gR1 ok Rifde srefeds /e fafdan sifieRl/aReR! ey & TE gRI
UfEEdT&Red T GHI0GS & |

The minimum disability in case of PWBD candidates is 40%. Sub-category of disability, i.e. Hearing Handicapped (HH) and
orthopedically handicapped (OH) is to be indicated. The PWBD candidates shall possess a Certificate to this effect issued by the
Board/countersigned by the Medical Superintendent/Chief Medical Officer/Head of Hospital of Government.

SRR 3afifa oY yqur o (Al UgH) &1 YaNT 3 B AR 8, TP o T B ogawiT I2 W Bl ghfl|

The Hearing Impaired candidates are allowed to use Hearing Aids and the device should be arranged on their own.

it Fefia sifard drgans gofetfere, fraftd vd amar o fayfaemea /& gt afey ; 3yt Ui dvaar W fdaR =81 faan
S|

All the prescribed essential qualifications should be of full time, regular and from recognised University/Institution; otherwise
such qualification will not be considered.

3t Avgar: et % IRgdl ATUCS! &1 IaY §, Ydf & for Ruifa gaaw argar &1 gfd et @1fle | gAaq arvgdr & &1¢ vd 399
SR BT 3 BIs 1 Trvgar & HRor aH faznfud uet & fore fofaa wien/@i=ra wlien & 93 & fow snadf o1 sl 18t sg=mn S| |
Over-Qualification: As regards the qualification criteria, minimum qualification prescribed for recruitment has to be fulfilled. Any
other qualification including higher qualification over and above the minimum qualification will not disqualify the candidate to appear
in written examination/skill test for all the advertised posts.

gt & for Fufa amde) & Q1 A arat snaffal &1 8 daa Teifid uel & forg fafaa adien/erra odten & S & fore s/afa vem
P ol fafed wen/ea oder & IR # AR, 990, WH U9 8 GEAE I ¥ TS I §RI $Hdd gURI deuEe
www.npcilcareers.co.in U 3UA WF&F \_SI'IQTm
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20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in written examination / skill test for respective
posts. A separate communication about the date, timing, venue and other information about the written examination/ skill test will
be provided only at our website www.npcilcareers.co.in

HEEd B, 3AdI-d Hals e, Hals ge! BiH, Hee HISHT gfSar, Uor, Hagpaex, O W=k a1 T B18 3 FAGdH IUHT B
e 8T & HidR & o &1 ergAfd T8t 8] 37 o= &1 fheh oft U ¥ Iceigd e R 3@ snafifar AR &R & S

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers, calculator, pen
scanners or any other such electronic devices are not permitted inside the premises of Examination Hall. Any infringement of these
instructions shall entail cancellation of their Candidature.

T anadf ot F /R0 WHR, TTHRSIEUT Tied ha/Red WMBR & i Trdee & & IUHH], WA e, srem U TRt
H PRI &, S5 MU IHM ISR BT SHATUFRT THIVYE URgd HRAT SHUTEH BT, THI 7 H R 37! 31aRidl WieR el Bl s T8
gt g et &1 SFTURT YHIU U3 31a9 ATY, 39S 91 I8 farfad gien/aiera usten o 9+ @ Srgufd el < Seh |
Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government (including NPCIL),
Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer failing which their candidature will
not be accepted. Such candidates must bring NOC from the present employer without which they will not be allowed to appear in
the written examination / skill test.

& snaeff &1 FRuffea mitert grT fRifrciia ¥u 3§ Tawar yamns, afs vd gdad @us) aur fakiy QRen e (@EuEE]) &
TATIH , STl THTOT-U TS SIS HRTads THIOGS & T & YR WR g $ifaq 9a+ fasar s

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed authority,
verification of Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of Caste Certificates & PWBD
certificate.

forfea wan/@=ra uien & g S1ex 3 o 1Y SR STifd/SrgRd SHefd & il 1 o-om &1 fadta 9oft ¥ 1 sryar
I 99 fHR1E & FoaR ufagfd ot Sem | quift s S/ SOl & T 3 g S g AT PR, Ha/Rod &
e, e &5 & IuHH], RIFG WHR & IR T4 TaRdl § YaRd ¢, 3= I U &1 YT a1 [T S|

Outstation candidates of SC/ST category called for written examination/skill test shall be reimbursed to and fro lind Class Rail or
ordinary Bus fare as per rules. However, SC/ST candidates those who are already in service of Central/State Government, Central/State
Corporations, PSUs, Local Government Institutions and Panchayats, shall not be paid travelling allowance.

IIgAl ATUGS T Ta] B aTel SYal Al JHI0-UF, AT fede 3Nfe xardel URgd ol a1 arel i & fafea wdie/@mra uten
F YT R % foTT AT o BT gl e et S

Travelling expenditure shall not be reimbursed to candidates for attending written examination/ skill test, if they do not fulfil the
eligibility criteria or do not produce documents like Caste Certificate, journey tickets etc.

fofea wien & Iwa 9T snalfal & Wit Ta wianstt o1 Ihol HA R o ufshar & ITRad! WRl & YT A4 & Y o ard &
3R Al 87 3&/FH US Hhdl 5] 1Iffaf Y Tg3 I WH-UM P 30T AT T B RN 3R 39 W 81 alel g WY a8+
HRAT |

Candidates declared successful in the Written Examination, shall have to stay for two more days to appear for subsequent stages of
selection process on subsequent days subject to qualifying in respective Selection Tests. Candidates will have to make their own
arrangements and bear all expenses towards lodging and boarding.

TR o UrY U SR Yféwd g fob Fgfet o forg Suger enaelf 78t urg Stk @ fobit i ervaelf 1 =g 7t

NPCIL reserves the right not to select any of candidate(s) for the advertised post if suitable candidate is not found.

Ue & foru gifesd dvgar G B arer 3ngelf & 3mded B & I U |

Candidates possessing requisite qualification for the post are only eligible to apply.

3ifam aul/3ifam JAReR &1 Ut H 11T o 38 A1 Tie URuTH BT Uchlan R I8 enaell, 3ded & o um T8 81 ofd: ST e i)
[EEREERERIS |

Those candidates who are appearing in or awaiting result of final year/final semester are not eligible to apply. Hence their
candidature shall not be considered.

g Holf ufthan & ot oft TR foras vl on a1 & &g & TR oft e € W afe fafafed & @ oo ot urar S | & Sad siacs
TaRReRTa # 9t frgfaadl & forg s, siftreifor ok faford e oM & forg STRaR SR a1 SueT Sifae/Mgfad gid
B & S |

At any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the said applicant
will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and her/his application/appointment will be
rejected forthwith:
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30.

31.

32.

33.

34.

ITE' TSP A If the applicant:

WWE&@W WWWW@ 3YdT has provided wrong information or submitted false documents; or
ww@raﬁmiﬁ YAl has Suppressed relevant information; or
WE%Wﬁﬂﬁawmaﬁ%ﬂfﬁWﬁ 3{Ydl does not meet the eligibility criteria prescribed for the post; or
ot ufshar & SR farht S@HWWWW foaT 81 ;34T has resorted to unfair means during the Recruitment process; or
B faddT BT Syl T ST § ;37T is found guilty of impersonation; or

uﬁ&néﬁ’mﬁ«r@aﬁ&né&w%aﬁuﬁa W%ﬁ‘l’@ aua%rﬂaama‘r 3HYdT has created disturbance affecting the
smooth conduct of the Written Examination at the test centre venue; or

g. TR AT 31T 3RFTd BRI 3Tars fbar &l has uploaded non-human or irrelevant photograph

3t gRT Ue €1 Ue & AT 3Mdh / 21 31 TRdd B &1 fUfd § Faa TdiHan smaea W € 3 faar fasar s

In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into account for
further consideration.

g IfeaR] &1 ReTs FAfd SmdeT Uu=, U9uA Ud SR W (Faf~a/3rmafa) nfe & 9o gt 9 o &t fafd § o
HIg & d1¢ 31 3rafy & forg gefara 78 v simam|

Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected) etc.
shall not be preserved beyond six months from the date of drawl of select list.

ferfaa /e whan g W e siaflial & R -9 vd 981 & fou rawae Heradl UeH &t Sl

Necessary assistance for access & seating will be provided to PWBD candidates at the Written / Skill Test centre.

3gRIT B GEaTdel & FATIH & THY Yo SeaTdsll & A1y 96 HHA | gy Fafafad yamors=i/ewands «1 @-ganfud

wfaar SifaTg 3Mde Te Waxr U & flieanse & Ay sifHard ©u 3 wga s+t grft -

Candidates are required to submit invariably self-attested copy of the following certificates/documents as applicable to her/his

case along with the print out of online application and admit card at the time of document verification with originals:-

a. o fafy gHmor &% U H S YHI0IS /TR 3 diferd|
Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.

b. &%, MHIHA Td dah-ita! argarsit ¥ Teiftid TuRd S qIfeiepTd T JHIOTS | U aY SiudT U YEReR &1 Sl
ffard g
Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each year or each
semester is must.

c. e gRT SR} Srgya TETOTE/RaT UHToT, fRE ST @t 3fafl), SIHd Bt Udta SIaifd Yot diferds/siRidmIieds, U Ud & a1
foreRY &1 faaror Wy =0 axifan 1 8|
Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of experience like full
time/part time, designation and details of job or responsibilities clearly.

d. WHR gRI FYiRd yu & ver mieR! gRT IR Sifd 7o
Caste Certificate issued by the Competent Authority in the prescribed format by the Government.

e. UoH-GidTHT & AW H fSxamst yamoas | Discharge Certificate in case of Ex-Servicemen.

f.  SoHe e o @ g=n H AuiRa uu & Gem et gRT SRt F=raddr gHmo |
Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person With Benchmark Disabilities
(PWBD).

9. YRR® T J FAzraae off 93 o fafiea ug 4o B 3 3170 § quT ersy &= § oy €, 39 e faviy e smafaar
3 Fos AfSHd oIS (3ryaT S8l oIS a1 & aai Rfde Fei gRY) gRT SR FHIU-A|
Certificate issued by Medical Board attached to Special Employment Exchanges for the disabled (or by a Civil Surgeon where there is no
such board), in respect of physically disabled persons who are otherwise qualified to hold clerical post and unable to type.

h. afe engdf 3 gadidiensua & dfaer W &1 far 8 df 3%eR gRT IR} Ud TAdRilengua uHRt Sififddr gr1 oRiftd Srgya
YHTOT,/4dT YHTOTGH fora® da1 &1 31afdl, 9o $HTeR =, UGA™ Td S a1 foiigRt &1 fdavor Wy & gxifar /)|
If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly forwarded by
Engineer-in-charge, NPCIL having indicating the period of service, work order no., designation and details of job or
responsibilities clearly.

i afg enaelf ¥ Trdiftemdua & Padeiferes snur R & fvar 81 df wdifiendue gRT SR Srgya yHTOTTE/AaT gt o Jar
DI 3afdy, UeATH Td B a1 FoHeRT &1 [9avur Wy = =1iar 741 )]
If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having indicating the
period of service, designation and details of job or responsibilities clearly

j- Pl 3= W YHIOT (GUT Ta) Any other relevant certificates (as applicable).

TXATAS AT B THY ARV & IR | T & g faran smem|

The schedule of documents verification will be intimated separately.

-0 o0 oo

Page 16 of 17



35.

36.

37.

38.

39.

40.

41.

42.

43.

HAEH DI IUD GRT YA 3HH-TATS 3HTde Yo T gR1ig T Gamell & SR R URle & i < Sel| 3id: garg <t w8 &
3MAEA B ¥ gd Yifdg w= o fas 3 goft dwaar st ot gfd o 81 afe a1e & fareh W W 9 @ % sides gR1 uRgd @t TS
A1 T g SHUaT 3 3 PIs I it ! G At Bl ¢ ol T 31dedh Bt 3afifar Fed o= §f el ud 59 ey H faedt of
AR WR f9R 8t fovar s

The applicant would be admitted to the examination on the basis of the information furnished by her/him in the online application
form. It is therefore advised to ensure that they fulfil all the eligibility conditions before applying. In case it is found at a later stage
that the information furnished by an applicant is false or an applicant does not fulfil any other eligibility conditions, the candidature
of such applicant would be cancelled and no correspondence in this regard would be entertained.

&M 3 fore 1o 0 Y 52 & FRfed o1 o et vt | fragfery ot o @ welt e widf a6t off e o e & forg Reffa
AUCS! B Sl U HRA U TR gift |

Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely subject to
fulfilment of all the eligibility conditions and qualifying in the selection criteria prescribed.

TP §R UfAP $-0 1SS! Td Aiarsd AaR Sifad g 39w fht uad &t srafa =t gnft |

Email id and mobile number once entered is final. No change will be allowed.

ot ot U & Rywifer &) srargar g S|

Canvassing in any form shall be disqualification.

ot ot faare & Ama # <o & IS B

In case of any dispute, jurisdiction shall be at Rajasthan.

A % o feht oft TR o 1 HRuT s 59 gl ol vd 99 ufthar &) Snfia/ AR/ fagd v &1 e R WA | |
Corporation reserves the right to modify/cancel/expand the whole process of this recruitment and selection process at any stage
without assigning any reason or intimation.

1 snaffat o1 aga 98 g3 81, 3% 1Y Pis UA-3qdgR el [T Se |

No correspondence will be made with the candidates not selected.

39 ufhar 4 Weftd o @1 Wit Iguivony fAaRu)/suSe/YSuH/RY i THI-9HT R $Had TTURISHEIA &1 dadse
www.npcilcareers.co.in TR YeHTIRId/IUeT PRMT ST |

All further announcements/ details pertaining to this process /updates/corrigendum/addendum etc. will only be published/ provided
on NPCIL website www.npcilcareers.co.in from time to time.

fagmA & R wuraR ® fel yopR 1wl o1 o= o SRl &1 uRey g aul yaieHl 8g | g

In case of any discrepancy in Hindi version of the advertisement, English version will prevail for all purposes.

Hgayul fewult: I Mgfadqal A= IOIM I ARTad SAQR o9 & JHE SURIGT ST SESHY ToH/THe! TR dathiR
TR s FeRa @1H), FfaaR Ulak HIURRE 1 3ivsar [affics aut s & He Re a1t =, 15634/2013 & sifaw
gRumd ¥ STeeR Q|

Important to Note: “The appointment shall be subject to the final outcome of writ petition No. 15634/2013 between Anushakti
Dr. Ambedkar SC/ST Employees Welfare Association V/s Director (HR), Nuclear Power Corporation of India Limited and others
pending before the Hon'ble Rajasthan High Court Jaipur bench”.

37 UdYDh (HEY.) DY MANAGER (HRM)

PR eI Ter T it FaR HR1 1] & S [ Gqer a=idl 81 Ud Forers Areen Sl o1 Hiered freid 81

“NPCIL strives to have a work force which reflects gender balance and women candidates are encouraged to apply”

Tt faggq - U 3Mafker fdded NUCLEAR POWER-AN INEVITABLE OPTION
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