Wipro placement process for BATCH 2010 was quite similar to the TCS process, only difference is that they come for two profiles, VLSI and IT. Students of all branches are allowed with  criteria of 60% with no running backs. The process is divided into two parts:

1. Written Round

2. Interview(Technical+HR) 

The Written Round consists of 3 sections:

1. Aptitude.

2. Technical

3. Language Skills

The aptitude questions are basic questions based on quant. with questions like time and distance, percentages, numbers, ratios, etc. They are basically simple questions and a practice of RS Aggarwal would help immensely. 

The technical section mainly consists of basic C questions, 

one question from unix(very basic) and a few questions like find the output,error,etc. A very basic knowledge of C would be enough to clear this round. one can download the previous years papers from http://www.vtunews.in/notes/placements/doc_details/112-wipro-placement-paper.html . The Language skills section  consists of reading comprehension and very basic questions of english language. For anyone who have prepared even slightly for CAT, would find this section a cakewalk.

To clear this round, one must clear the overall cutoff and individual section's cutoff. The written round for both VLSI and IT is same, but the cutoff for VLSI is higher then IT. The people who clear the VLSI cutoff and don't manage to clear the VLSI interview has an option to try there luck with software interview.

The interview round is actually tough for VLSI people and there requirement for VLSI is also very low. Usually, they take 2-3 people maximum from one college for this profile. They ask various questions ranging from various subject in this round. A deep knowledge of following section is expected to clear the VLSI round interview:

1. VHDL

2. Logic Design

3. Microprocessors

4. VLSI(mainly for ECE STUDENTS)

5. Basics of C

6. Little knowledge of Antennae, Field Theory, and few subjects of your choice would help.

They check your confidence and the desire to work in VLSI domain with multiple rounds of interview.

The interview for IT profile is mainly testing of Computer knowledge in C/C++ and subject of one's choice. They usually ask you to list few subjects of your choice and one's fundamentals should  be clear in this particular subject.

The HR interview is fairly straightforward and the material provided in our article for TCS would suffice for this interview. 

They offer a package between 2.75 to 3.25 based on the performance in training with 15 months of bond period with a bond amount of Rs 75,000.

So, please do sleep well a day before the recruitment date and be confident in the interview round and you would surely end up with the offer. All the best! 

