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DEPARTMENTAL EXAMINATIONS

May 2011

DEPARTMENTAL TEST FOR OFFICERS OF THE NATIONAL EMPLOYMENT SERVICE
(Without Books)

“Time — Three hours.
{Maximum Marks | '100) - <=

N.B— (1) . Answer any ten quastions only. ) _
- (2) Candidates are allowed the option to answer the papereither
" in English orin Tamil or even to answer the paper parﬂy in

English and partly in Tamil, ,

(3)  Marks will be deducted for bad hana'wm:ng

(4 Answers to whole quest:ons in excess of the prescribed
number of questions appearing at the end of the
answar book wiil not be valued,

(5)- All questions cany equal marks.)

I. Define the following :—
- (a) Aptitude
(b) Applicant Exchange -
(c} Manpower
(d) Speculative Submtsslon
{e) Entry Occupation.

1.  What are the usses of the followmg —_-— .

(a) ES.24
(b)) EM.2"
{c) VG 64
(d) X.45
(6 ER.IL -

IMI. Write short notes on the foﬂowmg —_
(8} RepeatRegistration
 (b) Month's and Twelve month's section of the Dead Order Reglster .
{c) Recommended Occupation , ‘
(d) Vocational Rehabilitation Centre
(e) Released Bonded Labour.

IV. Explain about—

R P T

(8) Weeding of Records pertaining to EMI Programme. _ :
(b) Briefly explam the purposes of inspection PR

V. Discuss about the aims and steps invoived in JOB' DEVELOPMENT
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VL. (a) What are the uses.cf National Classification of occupation ?
(b) Define about working group of the. Nahona! Employment Service.

VII. Discuss about various publlcrty measures undertaken by an Emptoyment Officer.

Vii. (2} Whatare the ways by which an Employmem Officer should fulfil his responmbmty in 5 o
' ‘Dissemination of Employment Market Information ? LT

(b) Briefly define about the program of Street Survey in EMI.
IX. Explain about Collection and filing of Occupational information.

X.  (a) Definethefunctions of Special Employment Office for the Physically Handicapped. ]

(b} - Vocational Rehabilitation Centre bndges the gap between Evaluation and

Rehablhtatlon — How ? , . &

XL {a) Which types of registrants should be Iden‘hﬂed for old cases review ?
(b) List out the concessaons appllcable for Released Bonded Labour

XI. »Dlscugs the method of vacancy clearing. |, - 2
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Caumal Quusasiherer Curésmaer, afiysmpasmer lamfisse.

(2) Gofly Qamfls aepstum’ydr LTS sTana ?

(o) Cafw Cammamity Cemauls. LmfiéEy uil efésans.

Cassmaaumiiy) iginasssnd Cuplardamu@id efeniuy pearpsmasd ufl GG,

(9) Geausmey eumitng g;gususurr Gousnsy [Rlsueurs gamw urliyssy ubfi QumginjEensr
ReopGaipm Cuhbsteremd auflupeopssr erever ?

(2t) Ceusmen ;ﬁlsumug g&mm ﬁu_gélmulg ‘G!g@mmﬂmrras mﬂumggm [BL_6lip OO SBEIT
u;ngj] e.@&asmtr&s & , .

Qemfiyeans seunsmms GEEW mnmm G&nfnilsﬁl@gd!'uﬂ)jﬁl sflaufissay.

(@) 2-Lé emaTipHCHIGESTAT eﬂmuu Gmwmmrmuu gmsnmﬁg@m Qewpur@esr
- upfl GPEBs.

(ayﬂgrr@m@mm mmjsmrpsu BLoUIRIS ST m@ud@ wpgd wEarpufHe —
Daupipdsn Guusrer @-Lﬂmnﬂsmw @mw&dﬂmmm - erobioumgy ?

(9) umyw Gemiser L &mnﬂm@ m@gﬁg mlr@rﬂmrrsur uﬁ!mrramr EMMLIUI_
Cauesor(Hid ?

(o) afi@afiiurar Csrgsipmus G‘Igm.ﬁlwrrﬂmmrrsur a_g;ailmsrru ummsﬂ@as

.. arolfl_dismms Siay Glmugm M&ms @mm&_msnﬂ uﬁmﬂ Seaufiss.
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